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Foreword 



This Handbook is intended to Help prospective or newly apj3(ointed 
faculty members acquire a generalv overview of academic life at The 
University of Iowa and to provide established faculty membm with 
fuller statements alpout academic policies and resources. / 

The book is divided into three parts: (1) a general description of 
The University of Iowa emphasizing the policie^ designed tb support 
teaching, scholarship and academic freedom, (2) an indication of 
the resources which promote the intellectual 1^'fe of the /Unive\^y, 
and (3) the Constitution of the 'Faculty Senate; and Faculty Coun^ 
of The University of Iowa. The University Operations Hjdqmal con- 
tains fi^irther details of University policies and [procedtives described 
here in brief , / 

Although representatives of the Faculty Sen^ite and /the Office of 
the Vice President for Academic Affairs have tried to /make the ma- 
terial as helpful and accurate as they could, the Univ^rsijty (like any 
living body) changes rapidly, so' you may wish t<^ check the Opera- 
Hons Manual for the most recent particulars. \ ■ 



The University 



General Descriptibn ^ 

The University of Iowa was autjiorized by the Iowa General Assembly 
on February 25^1847, jiist^5& days after loKva was admitted to the 
Union. Today, on 1,400 acres spread out from the foginal capitol of 
the state, approximately 22,000 students, 1,300 facij|8y members and 
5,800 supporting staff n^embers carry on the life of iji modern univer- 
sity. About one-third of the sttidents arc enrolled in graduate and pro- 
fessional colleges. . ' 

The Old Capitol itself and many of the major academic buildings 
look across wide lawns and down wooded hills and bluffs to the Iowa 
River, which serves as the Univei'$ity*s mall. Iowa is unique among ■ 
universities today. It remains a university, not a multiversity^, not a 
campus in. a system. The core of the tinivcrsity is the arts and sci- 
ences, surrounded by well-integrated profeiJsiorial eollegesr There is a ' 
strong conviction that people, not. staictures, rrtake a great university.^ 

The University ha§ a broad mission, as illustrated by the following" 
excerpt from its official statement of mission adopted by the State 
Board of Regents: ^ # 

The University of Iowa is-committed to undergradUa^fee, profes- 
sional, graduate and continuing education. To discharge this com- 
mitment, as part of its established mission, the university exigages ^ _ 
iTi teaching, research, and appropriate extension, health and other 
public services. The university is recognized as having a broad. ^ 
mandate in orde'r that it may continue to be a distinguished state 
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■ ■■■ ■ '. ■ . , r-. ... 

university, offering pre-professional courses, the' full panoply of 
undergraduate and professional work in law, medicine, dentistry, 
pharmacy, nursing, engineering, and allied fields related to these: 
professional disciplines, as well as social work, business administi*a- 
tian, journalism,. education (early childhood, elementary, second- 
ary, and higher), library science, and all the liberal, arts and kci- 
enoes. It will be characterized by a general oilentation toward 
human growth, , the health .sciences, the humanities, the fine , arts 
and the social sciences. It will continue to maintain strong pro- 
grams in the physical, and biological sciences and engineering. 

The University of Iowa has. sought to maintain a balanced en- 
rollment. It has done so in recognition of the joint responsibility it 
has witl) the other regents' institutions, the private colleges, and 
the community colileges. to provide a greater variety of educa- 
tional opportunities to a larger and more diversified group of stu- 
dents .... ■ ■■ 



Structure of tl(ie University 

■The state Board kf Regents j 

"Credited ip 1909, the Iowa State Board of Regents currendy govern^ 
The University of Iowa, Iowa City; Iowa State University, Ames; tMe 
University of Northern lowa^ Cedar Falls; the loWa Braille and Sight- 
Saving School, Vinton; and the loy^a School JEor the DealF, CoiVncil 
Bluffs. The nine Regents members are' appointed for staggered/ six- 
yecy- terrns by the Governor, subject to confirmation by the /State 
Senate. ^ 



The Uj^wersity 

The President is the principal executive officer of the Univr^srsity. At 
the Univenjity level, activities are coordinated through the /offices of 
Academi^' Affairs, AdministraUve Services, Business and FinAnce, Edu- 
cational^Development and Research, and. Student Services,/ 

Faculty members participate in Uriiversity-wide policW-making by 
means of the Faciilty~S€ji'ate, composed of elected repre/entatives of 
the collegiate Acuities, both tenured and non-tenured. Thk administra- 
tive agencvofthe Senate is the Faculty Council, with d membership 
selected ffom the Senatd by the sepai;|ate isollegiate facuVties. The Sen- 
ate calls ieneral facult)^ meetings, appoints faculty members to Uni- 
versity j!k)mAiittees (coj/iposed of faculty, staff and sty dents) and to 
^IF'SEirit/'SeQate committees, 'reviews reports from such committees, 
and ;makes reco^mendatio'ns in all areas of University policy. The 



Constitution c^t thw i4ciilty Seimfe and Faculty Council is repr(> 
dufced in section IV of this Handbook. " 

Student government serves to promote and protect tlie interests, 
welfare and rights of stiictents. It reeonmieiids allocations of student fee 
income to recojijnixc^d student organizations anU appoints stuclents to 
.University committees. The Staff Council, elected by vote of non-fac- 
ulty employees, represents the views of Ihal^ group vv^ithin the Univer- 
sity and ap|}oiuts meirihers of the st^ff to University committees. 

The Colleires " » ,^ - 

Sinc(» llie University is organized to serve individual students and the 
advancement ()f kiiowledge, its organizational structure* places majof 
resJponsihilily on .the faculty members and their associated acacleniic 
units. Faenlty partfcipation in the affairs of the colleges is emphasized. 
There are ten- colleges: Business Admiiiistration, Dentistr\', Education, 
Engiiieering, f,aw, Liberal Arts, Nlediciiie. N^ursiiig, Pharmacy and the 
Crraduafe College. The Cradu£lt»?'^feeulty consists of all Uni Ver^'jt^:, fac- 
ulty niemlxM-s hoi cjing professorial ra)il<. Tlife Craduate College i.s re- 
.spon.sil)le foi,;/a]l graduate instruetion and dbnfers all graduate de- 
greets. Contijiuiug educatioii is] provided through the Division of Ex- 
tension and Urfiv(M'sit\' Services. ' 

The Faculty of the UnwemtiT'^'^^ 

T]he faculty has primary respoiisibility for reeomniendatioiis oiv mat- 
•1ers of curriculuni development, met^iodK of iiistruc.tiori, academic ap- 
|:)ointments, promotion, tenure and research ]Oolicies. Therefore, poli- 
cies fqr .obtaining, mahitaining and retaining a ciualified and energetic 
faculty are fundamental to carrying ont the nn'ssian^of the l^niversit\ . 
Someof the cnieial UiiivVrsity- policies an* summarized or exccirpted 
herc\ All .snch policies are set Forth iii fnll in the itnivrM^'iih Operifliom 

A Statement on Profesmmal Ethics and Acadeitiic Responsihilitt/ 

(As approved by the Faculty Senate and approved bv the President 
and the Board of Regeaits) ' & 

' The basic functions of the university are the advinicement and 
dissemination of knowledge, the development of icritical intelli-' 
gence, and the education. of citizens and professional workers for 
the society of which the university is a part. 

The indispensable condition for the successful discharge of these 
, function.s. is an iltmospherc of intellectual freedom^ AJnless he or 
she is free to pursue the quest for knovvledgn^ and understanding. 



wheriv^r it may leacl, and to repolift and discuss tht3 findings, what- 
ever iiey may be, tb^^university faculty member cannot properly 
"perfolm his or her viatic. As a pay^cipant in an enterprise that de- 
pend^mppn freedpm for its health and integrity, the faculty mem- 
ber has a special intei*est in promoting conditions of free inquiry 
and furthering public understanding of academic freedom. 
' Freedom entails responsibilities. It is.inciimbent upon the fac- 
ulty member to acc6|)t the respoitsibilities' whicli are concomit-ant ' 
with the fr(^i9dofn he Or she needs. ' ^ - ' 

Those responsibilities are: .(l) to stiidonts, (2) to scholar§bipv» 
(3) to colleagues, (4) to -the university, and (-5) to the larger 
community which the university serves. To make these re^'ponsi- 
bilities operational, it is necessary ethical and professional 
stanfjards be'iidoptedffo gxiidii facility menibers in thei/ conduct 
and that effective mep^^ilnisms Be esta|?lished to monitor and en-^ 
■ force compliance wifeh ihcsc standards. - . / ..^ 



RESI'ONSIUILITIIJS Tp;f5TUDEm'S/ 

As a. teacher, the faculty member ha« the re/pOnsirbility for creat- 
ing in his or her classroom or laboratory and in relations with stu- 
dents a climate that stimulates and encoutages the student's en- 
deavors to learn. To the besf^of his or her ability, the- faculty^ mem- 
ber exemplifies high scholarly standards, and hp or shn respect-s^ 
and fosters the student's freedom to choose and pu^^sue4iii^-own 

1. The faculty member has the obligation to make plear the ob- 
jectives .of the course or program, to establish requirements, to 
set standards of achievement, and to evaluate the student's per- 
formance. ' 

2. The faculty member has the responsibility to meet classes as 
scheduled and, when circumstances prevent this, to arrange 
equivalent alternate instruction. 

3. The faculty member has the responsibility to teach courses in a 
manner that is consistent with the course description and credit 

' , published iri the catalogue and with the announced objectives 
of the course. He or she must not intentioiially intrude into 
dasses material or personal views- that have no relation to the 
subject matter of the course. 
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'4. On controversial issues within tho .scope oiF the course a reason- 
able range of -opinion .should be prcschted. When th<^ faculty 
member^ presents his or^lier own view.s such issuer they 
shoujcl always bc' identified, as such. Wherever values; judg- 
ments, or speculative ^opinions constitute part of the subject 

• matter, (hey should hv identified as .such and should not be of- 
fered as fact , ^ 

5. The f^ienlty inember owes to the. student aud tHe un-iV'prsity a 
.fall' and impartial evaluaticyi of tbe. student's wof1<, Such ev^llu- 

ation sbouid be consistept with recogni^.ed standard?) and must 
.iiot4)e infhieiieed by irrelevancies .sucli ajL4:eIigion, race'/ sex, or 

jx)litical views, or be based' on the .stj^dent's Agreement with the 

teaehf^r's opinions pertaiiiing to npttei-s of /'Ontroveusv within 

the discipline.. \ .1 

6: |;Ivery strident is entitled to the sunie jnt<^11ectufil which * 

the faculty member enjoys, The fa'eulty merilbdr must^espect 
that freedom. Restraints must not be imposed upon thej stu- 
dent's search for or eon.sideratibn of diverse or contraryjjpin- 
ion. More positively, the faculty inember has an obligaifion to 
• protect; the student*.s freedom to le'arn, especially when that, 
freedom is threatened b\' repressive or disruptive i^'tion. 

7. The faculty member has obligations as'an iittcllecmal guide ancL 
.counselor to "students. He or\she 'has a resn«msibiiit:y to be 

available to students for private conferenc^ In advising ,stu-^ 

• deiits, every rea.sbnable effort shoiild l>r*made to see that in- 
formation ^pfiven to them is acciirate. The progress of .students 
in achieving their academic goals should not be thwarted oi' 
retarded^ unreasonably because a 'faculty member has neg- 
lected his or her obligation as adviser and counselor. 

" ■ " ■ v, ■ . ■ ■ / . 

8. The facuItN' member should conduct liim.self *or herself', a.t all 
times .so as to demonstrate respect for the student. He or sbe 
should always respect the confidence deriving from the fftculty- 
.student relationship. . • 

9. The faculty' member must avoid exploitation of students for 
personal advantage For example, in writirigs and oral .presen- 
tations due acknowledgment of their contributions to the work 
should be made. 
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. HESPONSlBlLlTIES TO SCriOLARSIlIP 

The faculty member's responsibilities ta^TCholarsliip derive from 
the university's comxnitment to truth and the advancement of 
knowledge. Furthennore, society ha;s a Vital stake'in maintaininij 
the university as an institution where knowledge can be sought 
and communicated regardlqss- of its^ popularity, its political- impli- 
cations, oX- even its immediate usefulness. The faculty nierriber has. " 
an ethical responsibility both to" make full appropriate use of that- 
freedom in his-or her teaching and re.<iearch *and to'guard it from 
^buse. More speeifically: - * 

1. A faculty. member is committed to a lifetime of study. Although 
no one can know everything, even about a limited subject, he or 
she n^ust constantly strive to keep abreast of progress in llis ol* 

.^tier field, to develop atid improve his or her scholarly and 
teaching skills, and to devote part of his or her ei'iergies to thd 
\ ^ extejii^ion of Knowledge in hii or her ^rea of cornpetence. 

2. The faculty member has the responsibility of be*ing unfaijittgly 
honest ill research- and teaching. He or she jrriust refrain from 
deliberate distortion or misrepresentatidn, and must take reg- 

^ ular prc.eautions-.against^e common caiises of error. 

JJ/ln order to maintain or inerejfise .effectiveness as^a scholair, a 
faculty membet may find it advantageous to "assume certain 
obligations, outf^tdc the university, such as consulting for gov- 
ernment or industry, or holding, office in scholarly or profes- 
sional societies. Such activities are appropriate, insofar as they 
contribute to his or her development as. a scholar in his or her 
field, or at the^very least, do not interfere with that develop- 
ment. On the other hand,' acceptance of such, obligations' pri- 
Qmarily for financial gain, especially when such activities may 
be incompatible" with the faculty member's primary dedication 
as a scholar, cannot be condoned. 
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- nKSPONSmiLn'USS TO COLLEAGUES V 

As a colleague/ the facility n^ember has* )s^ligations that derive 
from^ common meml^ershij^ in the cornmunityv^f scholars. He or 

11 „ V\;. • . 



she respects ancji defends the tree inquiry of assodaj:|^ and avoids 
interference with tl/eir work. In the exchange >f^r (|riticism and 
ideas, he or slie sht/vvs due respect for the rigMs of others to tlieir 
opiniorjs. He or sh^ refrains from perspnal vilification, and ac- 
* knowledges conMilniHons of others to In's or her^v^prk. When 
a^lced to evahWte tlic professional performance of a colleague, 
the faculty Ine/nber strives to be objective. y ^ ^ . 
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lUvSPONsnnLiTucs to the iNSTrrirnoN 

The faculty nieniber's primary responsibilitv to his or her insti- 
tution is to seek to realize his or herMnaximum potential as an 
effecti^K^^ and teacher. Iji addition, thJ faculty member Has 
respo^nsibilil\ to purticipale in the day-t(/da>^jpieration'of the 
irniversity. Among the faculty mcMuber s\gmieral responsibilities to 
the universil\ .'IIk^ fwllovving maN^ be partjcularK noted: 

1. Wlicii Mr^aculty member acts or spc4ik.s as a private person, he 
or KheNstfould niakc^ clear that his actions and utterances are 
entirelv his own and not thosc^ of the university. . 

■ , '. ' ■ ■ ^ ■ ' ' ■ /■ 

2, Ihe faculty member nnistMiever attempt to exploit his (Mlj3iir 
standing within the university for private or personal gain^The 
faculty uKMnljer ma\', on appropriate .occasion.s, citejiis or her 
connection \v|itl4 the? .univTrsity, but only for purposes of per- 
sonal identiwcation. The. faculty incMTiber nursfc not permit the 
hnpression/to prevail that \:hi\ university, m any way sponsors* 
any of his/or her atHvities. 

3, . Univeryity facilities/c(|uipmeni, supplies, and other properties 
nuist never be used for personal or private business. 

4. A fciculty men;ber Iras tlie duly l"^) ensju'c tliat the rc/gulati^iifs 
' the uniyersit)' are designe^^to nchivvv the un(versityji,^a|fj^ 
well as being in accord wfth/th^ principles of aca^niip^ree- 
^dom. Recognizing llie impm4ance of order within l*h|2^histitu- 
tion^ the^ fac\ilty member g^bserves the regulalions/()f the uihi- 
VcTrsity. butju no wit^v abdicates his or her righb^o attemplvto^ 
' reform 1:hose regulati(i^ns iiy any appropriate omerly means. 



*5, Effective Faculty participation in the goyernance of the uni- 
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■ versity .promoteji i^cadeniic freedom, and the goak oli tHe-iiisti- . 
^ tution. Each faculty niember should tfike part iii^ hijJvinstitu-^ 

yoD^s decision-makiiig*\)rocesses to the bqsjt'af J^iis or her abil- 
. jity and should' accept a fah;:s^hare of the/f acuity X-re.spoiisihili4:y 
for 'its day-t.p-d4y operation. i . . ^v*: 

6/ Du4|iiag^ periods of disturbance or high*'tensio|i on caHipu*,' a 
f Act^l^y nienife^i^sjiould take rea»onabIe*steps to prevent -acts 'of 
viol^iice and to reduce Jensibri. v ^ ' ;^ . 

• : \ '•.,'[ 

Ti 'Subjec}:'^ the requiVern^^ts ot j^his statenient arid other institu- 
•1 \^ ..o tic>nal.regula1:ions, a^faeultynfet&^ arnouht and ' 

■ - ' .JehaTa'cter ofthe w^i4< and other outsi3ellc^^il^ies he jor she pur- 
%suj^^' with A© regard^ to 'his or h^r pai•an^oiTn^>G§pt)^si^>f^ 
witfiin the mii versity aiid p'rimary loyalties-^o it. . • 



• : ' . * nESl'PN^IJLil'lES TO THE ^OM^UNlTY 

As 3 niernbe/dff the carnmunity, the faculty rfeeniber has tKe' _; 
}'^^ . rights Snd obligatiafts of arw citizen. These include, tile right to" / 
• ^ Qrgaiii;2ie and join politieal of other associations, (jonvene aG^d^^on- A, 

: * duct pvj|ilic meetingst-and publicize h^s or h'er opilriion.pn pditic^l . J 

and so6|al issuesf However:, in e>i;ercising these rights^ the facujlty ^ 
memib(^i* niUvSt imke it elea^^ 
•' . iiimver.sity,lbut^iniply^ i^diyidlia]. The* faculty Biember does 
° ^ i^ not use .tho.-classroofe^to solici^^upport for personal views and • 

• " ^ opinions^ ' . •' • V " --s.^ l^"^ . 

t: ' ^ Because academic freedoin has baditionMy-^iiii^kded the f^tf - . ■ 
t/ members full freedonri as a 
^ no imsolu'l^le conflicts between the' daims or^Dlitics^j^ciil m- , 
tion, and coiiscienee, Dn the hand,.and the claiil;^ aud^^^ 
. tations of, their s^idents", colleagues^ and instituttous ^it :the othei;. 
..T£ sueh 'conflicts«te'econi^'-acutGi aiiid the faculty rf^rntber's attien- 
tip^Vt6''^his or hea" obligations as a, citizen and moral .agent pre- 
. eludes the fulfillnicnt^pf suibstaiiitial aeademie obligations;' the re- ^ 
spqpi sibility of that phoicie cannot . be escaped, but the faculty' 
jtneiTfiber should either requfet a leave of' absence ck resign his or 
her acadeniic positimi. ' ■ ?• ■ " /^-^ ** / 

Affiymntwe Action . ^- ' • , 

As an equai oppprtunity eniploye.r. The University, of Ipwa's policy ^Js 
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to recruit, appoint and prolate all faculty arid staff without regard to 
race; 6olo\\ religion, age,*^dis^i!lity, sex or national origin. All personnel 
actions such as .re(pruitnient, selection, compensation, benefits and pro- 
motions are incluxjlecl in-thc University's ^»quaremploymi^it opportun- 
ity policies and A^irni a tive Action Prbgrani. P r 

The University 'of Iowa's position regarding the app^ntment of fac- 
ulty and staff has always been to appoint the persp^JjiDest qualified for 
the *position. Affirmative action does not changythe appointment and 
tenure policy as putlin^ed in the following sttitement on tenure^nd 
''a<iademi^^ali'ty| approved by the Board of Regents, 

* A^^ affirmative action {;^nd tenure fun^'tion at The University of 
> IoW|, tfey are cprhpletely compatible cpncepts. Both seek to as- 
sure the acquisition and retefitioh of those who are most qii^ified.' 
In the appmntaLent proems, affji-mative action operates to assure 
that the most qualified available person is' identified a^^-J'^ 
fered the opportunity to join the faculty'; liM after initial appoint- 
ment, it assures that in rtiaking ter^ure and salary decisions, ii:-^^ 
relevant considerations^ such as race and sex glAy^a® role. . i 

* Prior to the initiation of the affirmativie actip^^rogram, the tra- 
ditionar^roee^ of fdentifying the n^st \qualified person- for an 
available positi()n was. some>yhat limited in scope and, thus, the 
pool froni"which the most qualified person was drawn; was rela- * 
tively narrow. Under the present affirmative*action progranji, all 
positions are advertW#widely ami ditect' inquiries are metde of 
many more persons than in the pti^. With the search, 
the pool frdin which to draw has been broadened substantially. 

* TKe goal of the selection, prpcess has reip^ined unchanged— to select 
the most, qualified from among^ those awilable. With a broader 
pool from which to djaw, the University can be more confident 

' - that the person ti^uly niost qualified has be^ identified. As af- 
firmative a.eti6n a'fnd tenure function at The University of fewa, 
,not only are the two compatible^ they complement, eaph other in 
as^urjing a qttaUty f * \ 

] Only if fheiffniversity*s tenure system becomes frozen— either by 
the imposition of quotas on the percentage of person^ who may 
acquire tenure, or by restricting access to the ienure raiik because ' 
substantiailly all faculty^members have tenure— is tenureXinipm- 

L patible with affirmative action; If either quotas are established or^ 
tenuringMin occurs, access and upward mobility, become inm^s- ^ 
sible or extremely difficult; and^ in STiich a situation, affirmative 
action is stymied and vitality lost. - _ 

___^_Coivpling a dedication 'to affirmatiye action with awareness of 



thie pr(Meiti, inittdl appointment practices that limit somewhat the 
nuniber)of persons appointed to •probationary (tenure ladder) 
positiojis, and fii^n quality control in the process of tenure de- 
cision-making, the University sees no., danger of unduly restrict- 
ing access to tenured positions to the e?3tent that would vSub vert its 
riffiiThative-action program. Any quota system -restricting access to 
tenure by establishing maximum percentages of tentired faculty 
, members can only ftinCtion to the detriment of the 'University's 
vitality and to its affiimative^ action program. Those who qualify^ " 
ar^d are needed must be rewarded or initiative will be diestroyed. 
Access.to tenured ranks must remain open to those who qualify . 
or women and minority gi'oup members without tenure will be de- i ' 
terred from joining The University of Iowa faculty. With an open 
system— and we are persuaded that ii can remain op6n— vitality 
' will remain and affirmative action accomplished. ^^j" 

Tenure and Academic yitnlity 

Tenure '^oUcij. In 1974 the Eoard of Regents approved the following 
statement subinitted to if jointly by the Faculty Senate and the Uni- - 
versity administration. ^ v " . 

"The basic assutnptions on wliich The Uhiversity of Iowa pro- 
poses ta function over the next several years arei^ First,. tenure .will 
continue as a cornerstone of the University's relatibnsliii^^with 
faculty members. TeBtifeQ is not only consistent with a^demic vi- 
tality biit essential to it. Second, consi^^tent withjthe University s 
. educational needs and as permiftedby its re^tfrces, faculty mem- 
bers in-'pirobationary status will be given th^ opportunity ta acquire 
V^t\enur6 if their «^ performance merits . tdnure. Nd system df tenure ^ 
lotas is contemplated^^ Third, th^ University must provide mech- 
aMsms l^'whicli a varied group of new faculty members come to 
mkp^iv^xsity so that thre institution , may cantlriiiously revitalize * 
jt^f. Fourth, the JJ^versity will retain the Vlexibilify to adjust' 
^ its educatibnaljp^grams to meet the changing needs of^ students 
and society^ aikl to take into^ account advances in the world's 
knowfcd^e base. In the process of making such al^justnlents, every 
.ejfofu will be made to plan well in advance an4\ the faculty will 
^'play a major role in defining institutional needs in^the process of 
depai'tmental, collegiate a#d University decision-making. 

Tenure is not a very Wi^ll understood concept. If a TiniverSity- is 
to perform its iuhetion effectively,' it is essential tbat faculty memr 
bers iipu their teaching and researclh feel free to express new ideas 
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and divergent viewpoints. In the process of tea'qhing and res'eairc^H, 
accepted '*trut1hs".Qfte!vimiist he ohaUcnged and qiiestianed, A'^'good^ " 
'university must create an atmosphere which^ in •a'^ positive wa^, 
encourages faculty members to expi'ess nevv ideajj; artd div^Vgent . 
viewpoints and to malce inquiries unbounded, by present: liomis. . v 
Such ^n atmosphere currei^fly e?cists at the University of^lo\va; <: 
aTj4 tenure Hai coiJtributed substantially to the creation pi^|,fii^ ' ' 
atijiosphereund to' its continuafice. Put simply, free ihqui^oltnd ' 
expression are essential to themaintenance of^excelIei;i^e; teii)urc. . ; 
is essential to free inquiry arid expression; the UniVersitj^ of f6W;hV'. 
consistent goal'is excejlence;' the tenure' SylStem must continue if ; the ■ 
University is to recruit and maintain a distinguished faculty. WHile' ' 
tenure would be an integral part df the University's relationSf|ii]p ' 
: with the faculty withgut regard to the competitive situation, it also^ . 
. is important to nate/that the outstanding universities throughout 
" the country hayc tenure systerns and that the University of lowa'^,' 
competitive position as it- attempts to recruit and' to retain out;^ . 
standing faculty members would be damaged^ Joeyond repair if 
teniiij;e wis r6 'aban done d o r s e ri ously weaken ed , 

c , . ... , ^ - 

Ptohafionanj Faculty^ Ordinarily the ranks of Instriiotor ^atid Assistant 
Professor are non-tenured appointments carrying probatidhary status. 

Instructor, The nvnk of'^InstruCfor is gener^ly reserved''for those indi- 
viduals who are^qualified for the rank^of Assistant Prof e^^sor except for 
Compl^iontff the doctorate or the equivalent terniinal degree for the 
-area. The rank of ^Instructor should only be granted to persons who 
are expected to be^ advanced to Assistant Professor as' soon as they 
have -completed the tdrniinal degree. Comp^ptiop of the tenniiial de- 
gfee will ordjnarily result in immediate promoticm to the rank, of As- 
sistant Professor. Appointment at the, rank of InspTictor shall not ex- 
ceed three .years. Failure to complete the doetorate o/ its- equivalent 
will nolrmally result in termination at the end of three years. Tenure 
may not be granted at the rank of Instmctor. - ' • 

^^dvanced UnivB^i-sity of Iowa gfadriate students and other irwiivid- 
uals without completed qualifications sliould be appointed as teaching 
assistants, assistants in instruction, or temporary, instructors depending 
upon qualificatrons. Temporary instructorships should be one-year ap- 
pointments, with a maximum of t\vo years in rank. - 

A^istant Professoi^. The rank of Assi^stant Professor will be assigned 
to those individuaU^ who (1) hold promise of ability as teachers, (2) 
hold promise of scholarly productivity^ supported by publications or 



the equi^lent, and (3) hold tfee doctoj'ate or the equivalent terminal 
degr^e^l the area. The term of appointment is typically three yem:^,^ 
alttofgh it m^v be for a shorter period of time if recommended by 
Jfe€^deparhnefitpl executive officer and the dean of the college. 
^ Appointments at the rank of Assistant Professor shall, otdinarily not 
• exceed a [otal of seven yeans. Staff^triembers not to be promoted at the ' 
<^ehd of six years in rfink^ri te given a one-year terminal appointment. 
ThadWdurjls whor^have been promoted fi'om Instmctor to Assistant 
Prqf^ssoftTat this University shall not exceed a total of i^even years in 
--/both rai>lcs regardless of the time §pent as an Instmctor. Individuals 
who hav^p held non-tenute(|, full-tinie fj^culty positions at other insti- 
. tutions o| higher education ordinarily shall not exceed a combinedf to- 
tal of seven years in, a npn- tenured r^ank at thi$ tFniversity and the 
other ins itutions of higher education. However, individuals 'with more 
than three years, of full-time,. non-tenured service at another institution 
. may agn e in.writing to non-tenured status of up to four years at this 
Univei'siiy even though the total non-tenured service* Would ^ then ex- 
ceed sev m years. The written agreement must be made at the time of 
^ i^TKal ap pQinjtoent to this University. ^ . . 

oVjTenur 5 at thi^; University requires explicit action" and -cftrinot he se- 
cured bj inadvertence. If a, faculty meriaber has served lohger than 
the mMimum of seven yea'rs in fuU-tirrie probationary capacity, a 
review leading' to a tenure or termination decision should bef initiated. 
« immediately. ' ' ' 



T&nuT0cl Faculty/ OrdinaVi^y the ranks of Associate Professoif ^d jSlrc^-^ 
^ fes^Or 'are tenured Tjwrf^^rite appointments to^these tenlfrs 

offei?ed to, those ilot on the)fa.Gulty of The University of lowal should, 
^henev^r possible,, be made a^^probationary appointments for thred 
years. If the three-year appointment "will result ^in an individual ac^ 
cjimulating more than seven years' in full-time ^probationary status at 
this and other institutions of higher education, the individuaJ m\ist 
I agree in writing to the three-year npn- tenured appointment. 

'When a potential facHJty member holds a tenured rank at another 
university, an initial appointment with -tenure may be rhade. In cases 
wherfe a potential facility member has not liad previous academic ex- 
perience, but on^ the grounds of distinguished^ prof essorial or other 
noriacademic service merits the rank^ of Associate Professor or Profes- 
sorj the initial appolhatmenf should be for three years or less. Recogni- 
tion is> given to the fact thate<three years may not be enough time' to 
establish a record of Reaching and scholarship sufficient to grant ten- 
ure. Accordingly, rgapjsipintments Ji^thoutft^ure at the Associate Pro- 
fessor and Professor ranks may be^^gjven ^ovided^he total probation- 



aiy period at this University does not exceed six ypars. If the decjsion 
is to 'Withhold tenure after an evaluation in the fifth year of proba- . 
tionary service at this University as Associate* Professor or Professor, 
the faculty member shoujd be given a one-yfear terminal extension of 
appointment. 

Under exceptional circumstances, tenure may be granted by ex- 
plicit fiction at the mnl< of Assistant Professor, bixt such cases should' 
be rar^. Normally a decision should be made at the end *of «ix years 
of^soryice at this University, or earli0r, either to recommend promo- 
• tion and tcmire or to-i-GpomiTtjend it one-year appointment v^ith, ex- 
plicit notice o^non-renewa1^\ / ' " 

Notiee of Non^Remwal I^lotice pfThgn-r^hewal of a probationary ap- 
pointment, or of intention not to/ recdmmend reappointment after a 
stated period of a prabatibnary apipointment h^^s expired, will be giveii ' 
in writing in accordance with th^^following st^indards: " 

1. Not later than March" 1 of the first academic year of service, tf^lrhe 
appointment expires at the end of that year, or,. Jf a one-year ap- 
pointment terminates during an aeademic year, dt least three months 

. in advance of its termination. , . \ 

2. ' Not later than Deeembei" 15 of the second academic year of service 
' if the appointni:ent expiry,? at the end of tK^t yfear, or, if an initial 

two-year apj^ointrnent terminates during an acatfem^c yjsar, at least 
six months in advance of its termination. \ 

3. At least twelve months before the expiration of an appointment 
, after two or more years in the institution. ^ 





Qualvficatiom cmd^XUm^tm^ Teiwed Ranks. Qii^lification^ anQ 
conditions of tenure? and ]^rSri'»otion mt the ranks of A$^s0ciate Profes- \^ 
sor and Professor arc as follow. ; - " 

' ' ■ ' ■ -f ' . . • ' 

Associate Professor. . ' ^ . | 

1. Aoknowle^ed record of teachiiig success' including a record of . j 
suGbessful direction of the work of doctoral candidates,, where ap- * ■ 
plicable. - ' ^ 

vS? Established record in J)roductive sebblarshiip supported by sub-, 
stantial publication the eqtiiwlerit. Original or oreative work of a 



■ . ' / 

professional' natiu'/|[3 may be considered an equivalent of this qiiali- 
fiqation. 

3. Candidate must have shown such capacity that he or she may be 
jsxpecte^l to attain full professorship. The rank will not be cfonsid- . 
.bred mi/rely as a reward for long, acceptable service. 

Professor. 

1. Acknowledged record of teaching success including a record of sue- 
cessful direction of the vvork of doctoral candidates, vi^.here appH- 
cable. * . , 

2. Established recdrdi^ in- productive scholarship supported' by sub- 
stantial publication or the equivalent. Original or creative wdrk of 
a professional nature may be considered an equivalent of this quali- 
fication. 

3. Unmistakable evidence o'f reeognitfon by peers at the national level.. 

Eufl/uflA/on. Four aspects arc involved. . * ' • . 

Evdluation of Tecichmg. ^rhe first st^ep in promotion and tenure deci- 
sion-making is an evaluation of teaching effectiveness. Only after an 
affiniiative''^*udgmen.t as to effectiveness has been made can serious 
consideration be given to an evaluation of ^scholarship and. of profes- 
sional service. Unless a determination^ bs jTiade that the candidate is 
an effective teacher— whelhei': at the^ departinenl'al or interdisciplinary 
level— neither tenure nor promotion will be granted. Th-us it is vitad 
that information. concerning teaching effectiveness be iiicluded as part 
of the evaluation. The University has adopted the fojlowdiig statement , 
conccrninj^ tire evaluation of teaching as recommended bv the Uni- 
versity Council on Teaching; 

Teach'mp In all educational programs of the. University, detailed 
and substa-ntial evidence -of "effective teaching should be included 
in recommendations for , an individuars promotion. Evidence 
should be drawn from both faculty and students. Faculty should 
be asked to evafeiate tlie "objectives, methods, and materials of . 
cbu-rses that have been designed and taught by the imdividual. 
Students should be asked to evaluate the in-class performanoe of ' 
the iin dividual. Evaluations of teaching effectiveness should also 
be drawn from faculty who have taught with the individual or 
have frequently observed classes taught. b^ the individuak Wher- 




' ■ ■ v.■ 
■ ■ ■ • _ \, 

ever possible unci ap[>a7)priatr, evuliiatious should also iiicludc evi- 
dencec^j^ncemmg perform^xlice of students taught by the indi- 
. vidutil Contributiojis to teaching that extend Jieyond courses and 
students taught by the Hidiviclual-Kh'(JuTc{ also be taken into con- 
sideration. Facult)' members, for example., influence teachijig be- 
yond their classroom by designing courses and programs, or by 
writing itnd publishing textbooks. Evidence of this kiTid should be • 
used in evaluating teaching. Finally, faculty members influence 
teaching in less tangible, but no less decisive, \yays through coun- 
seling students through informal conversations with colleagues 
■ and students. This kind of activity .should also be considered in 
the evaluation of- teaching. ^ ^ 

Evahiation of Scholarshi]). After an affimative showing is niijide.as to 
te^iching effectiveness, an evaluation of scholariy productivity be- . 
^comes necessary. Ill addition to the record of publications, an evalua- 
tion of the pubhcations is essential. Reviews of a candidate's book, if 
available, should be considered. In the absence of such reviews, and 
for articles, etc., specific evaluations by departmental CQlleagues of 
the candidate's scholarly work should be conducted. If the canclidajte's 
field is one in which nq colleague has expertise, outside reviews of the 
. piiblished ifnatanials are de.sirable.- 

Judgments . about . materials prepared to aid classroom teaching 
should l^e included under;.evaluation of teaching. Elementiiry text^^ 
books serving only as .teaching aids *also should be includec^ upder 
teaching evaluation* VV6rl<s intended as a new synthesis of Jdioyi^edge 
6y of metliodqlogies In a field and which, n^ serve as advarjded text- 
bii>oks.should\e Qvaluated with scholarly activities. 

. Ex>(ihatkm of Other Professional Comrihum^i^^l^ listing 
the admiiiiistrative and other professional service^m4he University, an 
evaluation of the extent and quality of the seryice rendered should , 
. ■ be ihcluded. E.^ternal service may include vvprk for professional or- 
ganizations and conrimunity, sttvfeg and ft^delril agencies^ Because of 
the diversQ-nlissions of different units ancl/^iriation.fTn the extent and 
chai-acter of their interaction with exten^ral groups, no general criteria 
of cfualifying "external service" can he foririulated.. However, collea- 
gues in the field and administr;?|prs/shou^ be able to jinake and sup-^ . 
port a judgment about tfe^-^ictt^oiial or scholarly value of the ser- 
feudered. 
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and/or college \^|hich v^ould be filled by the eaiididate and the im- 
portance of the contributions the candidate will make \o filling those 
needs. 



Revijsw and Promotion Procedures 



, The question of 
/•brought up at 
should be' re vie 
briate collegiatcl 



^]^i*pmotiGn and evaluatipn of faculty nienibers may be 
li^y time deemed a^l^ropriate. Probation^iiy /f'^^ctilty 
^ecl annually <vith the 'i^qsults reported by the irppro- 
I' dean to the Vice President for Academic .Affairs on 
the form provided by that office. Initiation qf the annual review is the 
Responsibility of the dean and departmental executive officer. It is ex- 
pected that the annual review vdll be .perfoi-med in consultation, with 
the individual faculty member. All probationary faculty members must 
also ;^be .reviewed by the appropriate departmental or collegiate ten- 
ured fectilty during the third and sixth years of service or one year 
prior to tB^ termination of the appointment .period when the appoint- 
ment or reiippointment period is for less than three years. Individuals 
holding the rank of Associate Professor with tenure will be reviewed 
at least once^every two years by the dean and 'di^partmental executive 
officer, an^Lb^ the departmental faculty holding Ml professorial rat^k 
at least'every seyen year.s. As implied above, promotion may take place 
earliiijir if the qtjalifications arid promise of the individual concerned 
warrant sucli act^jon^ . > \j 

In departmentalized colleges promotion recomm'^ndations origiiitate 
with the departmental executive officer. lai non-departmentalized 
colleges the responsibility lies with the dean. All promotion recormncfn- 
dations should be in consultation with the tenured departmental or 
collegiate faculty when considering the promotion of an instructor or 
assistant professor, and with the tenured full professors when consid- 
eiing the promotion qf an 'associate professor. The consultation re- 
quirement is not meant to preclude the designation of a special pro- 
motion committee for screening evidence for. present^itibn to a larger 
faculty body. Although commcpts from qualified persons outside the 
department, collegt^^ or'^University are not required, they are strongly 
encouraged. In cases of joint appbii^tment, one department should be 
clearly designated its the major area in which rank and, tenure are 
held. It is' this department's responsibility to priginate consideration of 
pron^otion ^nd tenure , ttnd to initiate consultation with the^secondary 
area. ■ / ' . 

In cases' where tpc're arjs fcvVerthan three faculty member$ eligible 
for consultation^^e dean or departmental executi\?e office^ may em- 
^\6^ a collegiate ad' hoc promotion review committee,,. In all cases 



rensonablc eviclence of coiLsultatioii^ill be l-equired. As the promo- 
tion recommendations move frorw the departmental executive offic(?r 
to the dean to the Vice President for Academic Affairs, disagreements 
or counter-recommendrftions must be communicated in writing. All 
^faculty-, appointments, •promotlon,s and tenu^re decisions must be ap- 
pro ved by. the. Board . pf. Regert^s. ^ 

Part Time Faculty Members 

On the recommendation of the President and the FacultyrS^ate, th^^ ' 
Boiird df Regents has adoj^ted the tollowing poMcy governing promo- 
tion and tenure Vights for. faculty members wlhose appointment is for 
50 percent or more, but less than 100 percent or full ,tinie.;The^ policy 
applies only to those part-tirtie faculty l](6lding the ranK of Assistant 
Prof esspr, Associate Prof es.^r or Professor; ' - 

Sueh-ipart-titne faculty members on the tenure track are expected to 
meet tKc various obligations of* a full-tinfie member in proportion^to th<? 
percentage of the ajppointment. Administrative units of^the University 
are' expected to assign' duties and provide support to part-time faculty 
merrtbers>on the sa^hie biisis as to full-time faculty members,, except' pro- 
rated in accordance with the percentage of the appointment. 

Tenure shalt be awarded to part-time faculty members who are 
found to meet "University standards foi*' granting tenure, with the per- 
fonnance expectations to be identical with those required of full-time 
faculty Members. The length of service of part-time faculty ^members 
will be calculated by adding together part-lime service. Thus, 12 years 
of 50 percerft service vyill he Seemed the equivalent of six years of 
full-fime ?»ervice; 10 yea:rs of 60 percent servicc'\will be deemed the 
equivalent of six yeais of full-timc^erVice; sk yean*, of 75 percent ser- 
vice coupled with three years of SO percent service wijl be deemed the 
equivalent of six years of full-time service. Faculty service^^wh|ch is 
less than 50 percent of full-time service will not be credited toward 
completion of a probationary period leading to a tenure decision. 

Transfersr from Departments or Colleges » . . 

Prdinarily no fayculty mem;ber shall be transferred involuntarily from 
. the department in which he or she holds nn appointment. The excep- 
tions ai-e detaiiled within the' University Opem^iom Manual and in- 
clude University reorganizations and changes in educational programs. 
Involuntary transfers- will not be' made as a sanction or penalty and 
all rights and priviieges will be retained including rank, tenure (if' 
any), promotion opportunities and salary. " ' ^W' 
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ProceclureB for Appeals 

In carrying out its corniriitment^.td establish ahcl maintain aeademjc 
due process in the relationship between faculty members and the Uni- 
versity and among faculty members, deta^ed procedures have been 
■Established by the joint efforts of ,the *Facul^y Senate, the University" 
• adminisfci'.ation and the Board pf Regents for resolving disputes as-they 
aiise. The procedures ^contemplate formal action only aft^r all efforts 
to resolve the dispute informally have failed. The various mechanism^ 
available provide for grievances filed by faculty members, charges of 
unfitness brought by theJUniversity, and charges of unethical conduct 
filed by any member of the University commutiity. The Judicial Com-'' 
mission, which supervises the procedures, is: composed of faculty /nem- 
bers appointedHbyiihe Faculty Senate. Thendetails of the appeals pro- 
cedure are described in the University Operations Manual. 

Etnployment of Relatives 

Although no person may supervise another reli,ited to her or him by 
■ bl05cl"'Or fnarriagc, suphjjerfjpns may accept positions within the same 
department or*unit as long'as neither of the relatives has the authoritv' 
to niake recommendations i^egarding the status Or salary of tbc' other. 




/// 



The Resources of the 
UHbersity ' ' 




, Xeaching 

The' University expects that all faculty members will be effective ^ 
teachers and productive scholars, and regards the two as beiilg in- 

^ extricably intertwined. Effective teaching over a lifetijne career can- 
not be maintained in the absence of productive scholarship. In tRe 
absenct^ of such scholarship, the Excellent classrdom perfomiance of 
today is likel^to deteriorate with time. While tenure, promotion and 
salary decisions require an evaluation of both teaching ^nd produc- 
tive scholarship, and to lesser ex;tent professional service/it shpiild 
be understood that the issue^of thc quality of spholarship is not reached 
wnless Yt is found 'that the faculty membei- is an effective teacher. 

The main support of excellence ip teaching rests in the sejihrate de- 
partments and colleges. The forms of teaching and*liystems of evalua- 
tion often vary according to the area of stiudy. University policy re- 
quires only, that appropriate, substantial evidence of achievement be 
reported. Likewise, each ooHlege establishes its own rules governing 

' most matters of conducting classes, including rules governing student 
absences, but University niles do require that students be allovved to ^ • 
make up examinations missed because of illness, m an da tctiy religious' 
obligations or other unavoidable circumstances or officially excusable 
University activities. r '^. 

The Council on Teachiiigv which is composed of eight faculty mem- 
bers, four students and one stdff member, is the general, UrtiA|ersity ' / 
fomm for discussing and recommending University-wide poii^ifes on. / 

• teaching. In addition, specialized semces are* available on h Univej^ 
sitv-wide basis to make teaching more effective. 
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. Univemty tibniAeH 

The. libraries are used e^ttensively for faculty and student research and 
contain nearly 1,800,000 volumies housed in the Main Library build- 
ing and in 13 collegiate and departmental libraries. About half of the 
„ libraries' collccliair^ books, periodicals a-nd newspaper«i, plus about 
565,000 unoatnlbgued government pubHcations, are located in tlfe 
Main Library. Gener Ay, all books, except those that are rare or b^- 
long to Special Collections, are on open shelves. The Special Collee- 
iions of the libraries a.re^ described in some detail in the University 
^ Catalog. • - ' , 

Faculty study carrdls^^available,in the Main Library ai'id the new 
Health Sciences-Library, and application for them may be made in 
the respective adniinistrcftive offices. The Main Library and all de- 
partmental, libraries operateliook" fi^^pves; both the Main Library and 
tile' Education-Psychology Library make book reserve 'rooms available 
■ to students and faculty. The Main Library also provides an Inter- 
./ Library Loan Office to help faculty members obtain materials, either 
on loan orj^ facsimile on micrpfilm from ptfier major libraries in the 
United States. Most library materials may be copied for a sm^ll charge.. 

Faculty members are invited to join the Friends of the Universify of 
Iowa Libraries, an organization formed to encourage the development 
of collections of rare books and manuscripts. Thq Friends sponsor an 
annual spring dinner- and publish a newsletter a^ well as a Kenii- . 
annual journal. Books at Jotoa, which features articles about .notable 
materials ii\ the libraries of The University bf Iowa. ^ ^ 

Major departmental and professiqjiaT collections are maiiltained in 
many fields. The Education-Psyj?b61ogy Library cbnt£uns 103i000 vol- 
umes and the Health Sciencps^ibrary, 128^000 volumes. Oth^r special 
liba*aries ai-e those in Artr'Bbtany,* Chemistry, Business Administration, 
Geology, Engineering; Mathematics, Music, Physics and Zoology. In 
. addition there ^^tie' Law Library of apprpximately 212,000 volumes. 
These libr£^i^s may be located by reference to the University tele- 
phOni^MWrectory. 

In additioM tcPthe Universit)> Libraries, the collections of the Iowa 
State Historical Society, the^ Herbert Hoover presidential library; the 
.Terriitorial-Statc rare •book library,; and the Iowa City Public Library 
.are available to faculty members. The UniverKity Library is a founding 
member of the Center for Research Librarie|, a voluntary association 
of research libraries from coast to coast, Th/Center supports and sup- 
plements the^ local collections in the area ^f acquisitions and accessi- . 
bility to resources for which demand does not justify a sejjiarate collec- 
tion in each of the participating institutions. Access to these collections 
can be arranged by the Main Library for interested faculty. 
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Computer Center 

The Center includes a compiiter-assistecUinstruetion laboratory which 
-provides support for research on the instructional uses of computers. 
For'niore information see below under '^Scholarship/" 

AudiomHU(il Center ■ 

^The Center assists in the wnprovemetit of teaching through the effec- 
♦rtiye use of liducational media. Staff members cart help witk the plan; 

ning, designing and producing of learping systems, facilities and med- 
. ia. An extensive array of audiovisual equipment is available at no 
charge, althpugh a nominal charge is required for. off-campus equip- 
j.nent jijid projectionist service. The Center maintains a media library 
of films, tapes, filmstrips, slides, disc recordings and overhead trans- 
parencies. 



Examination Service , 

The Servibe assist/ faculty liiembers and departments iir tile prepara- 
tion, ;developmei;rtv, scoring and analysis of clnssro^ni examinations, m- 
sistance in du,|^i Heating questionnaiies- for Use |n the evaluation |of 
courses, curr^ula and teaching is also availalilcj. The office also p-- 
ministers m^my natioiial ^stnndai'dized tests^ and ivssiists in interpre|ng 
and ttsiiigj4^u1ts froin^slich tests. \ \ i"-^.. 

Office of Facilities Vlanmng and Utilization f 
' The office assigns space in University buildings and ' maj>it:rffiis the 
.'University niasteV calendar for the sclieduHng of events. Pnculty menv 

bers requiring special room assignment!^ pr wishing to .sj^iedule special 
' events should call this office. - . 



Student Financial Aids ' ^ ^ " 

Man\' students are employed pai;t>tirn.e by thQ tjniversity thro^gii the 
Student Financial Aid>-Office, Student* personnel are empldycd each 
vear to assist departments or individual professors with, various pro- 
jects and work* - ^ ^ 
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^Comfnttee on ImtituHonal CooperatiQti 

|The CIC, an; orgfliiization of the Big Ten universities and the^ii- 
I'yersity of Chicago, encourages voluntary cooperation in higher educa- 
: tion. Among its major activities are a Traveling Sejiolar Program, en- 
.-J abling graduate studejits to cross in.stitutiqna?! lines for short-term work 
at rnemb.er universities; foreign language programs; and a variety of 
interdisciplinafy programs such as those in biqmetfeorology, sqcial sei- 
er^ce editcation, environrficjntal h^ak^ human ecology, and 

/^Wti^rial and technical. education. Pa#ls on Faculty Evaluation and 
Research and D^vebpmeht qf Instructional Resources^, promote tiRlj 
sharing of programs and ideas and encourage cooperative activities 
among member institutions. p 

OtherServices^ndFamlities 

. 'Many other tetiching serVices c^nd facilities ai'e ^^able within. ^fe" 
University- These include the following: AM radioNstation . WSUI 
. and FM ]statidn KSUI, provmiivg educational broadcak^ng^ service 
. aiid^e^fwipment for faculty Inembers; tjj^e RegistmV^^ssi^ fac/ 
ulty members in problems ^of record-keeping for students; University 
Counseling^ Sfervice, fcpunseling.with faculty jnembers relative * to per- 
sonal gifowth and de^velqpment of students; SpeGial Support Services, 
offerlng'^assistance in working with students having educational difficuj- 
* ties associated witli miiiorit/ or depressed economic status; and Qffice - ' 
bf Intei-natronal Education, providing assistance in international stud- 
ies and educatitOnal exehanges, .Cro^s-departmental. agencies foster go- 
..operative teaching efforts in eojinepttpn with study' pro grams, in volv- 
jng iliore than pni^ ^ 

The Unlversit|?'| Oakdale Campus is'de voted primarily to health re-' 
V ^li^ted treatment and research faaliti'g's: The Miacbride Field Campus is - 
close by and is devoted to study and recreation in a^ natural setting. 
The University afs(> maintains the Lakeside Laboratory at Lake .Oko- 
bbjiin northwest jbwa, wlifei'e summer instmctiona^an pro- ; 

j(?ct,s are carried (^in the biological scien^ces. 



Scholarships ^ ' ^ o , • 

As a major center for research, the University emphasizes tlie 'sGhplarly 

j)roductivity of tlie faculty. The office of the Vice President for Edii-^ 
'cational Develc^rnent and Research °has been designated as a central ' 

offiqe to coordinate;^ the 'many rdse^^^ commitnMits. of the inStituS^ - 
, ticrti. This- office is closely associated with^the Graduate ^(i^liege b^- - 

est^s^ of the jill-Universi;t}V c^ af ^ih©^ College and t%;#ose coft-*^ / 

■ 24. • ^ -V , , ^ ■ : • • ..; * 






nection between gracliKite progiHims and research and creative activ- r 
ity. For siniilaf reasons, much M the planning of the development of 

' tfte University takes placo in this office. ' • / 

The Uiiiiversity Research CoT.incil/ which is composed of ten faculty 
members named by the FJiculty Senate, two ppst-baccalaureate stu- 
dents and one staff member^ is responsible for advising in the fonnu- 
lation, review and a{>pliciition of policy and guidelines for University 

• researcfi>and its funding, tbalso provides a fomm to which faculty 
and students may refer questions aiid recommendations concerning 

. University resx'aix^h policies^and procedures. . . , 

Faculty Mevelopmenfal Assignments 

. Sustained time for special projects is e$^5ential ^or maintaining faculty, 
vitality. Tl\esc projects all relate to the educational mission of the Uni- 
versity and entail research, course development, additional study and . 
pveparation in new Or different fields of value to the University, An 
a.s3ignment of time for such a project enxibles the faculty member both 
. ^ to improve Individually and ^to aehi^ev^ institutional educational ob- 
jectiveus. . . . . 

The Developm^ental Assignment Program is designed, to encourage 

.academic vitality by providing a period of sustained time for special ;^ 
projects, free fronT cl^issroom teaching ^^nd prega^^^^ student ad- - \^ 
vising, thesis direction,^yrtieipatipiT in qur^fculumpli^^ de- 
partmental service on adnlini;strative commitfe 

All regular faculty metjiiber^ who have comple^ five years pf sei>. 
vice ara eligible to apply for faculty develdptTa^tal assigHmerits foi;one . ; . . 
semester at full salary. Appfcations noimally v^^dl'^not be considered if 
Itess than ten semesJters^have.elapsei} between the semester requested 
and the iapplicanP$. previous Univei^ity"funded developmeiital'tissign-. , * . 
ment. To allow for deeded flexibility, exceptions to these, two. criteria . ^ ;V 
may be made under sp^qial cii-cumstanees. The' time periods are norms 

; which do not imply mechanical approval or 'disapproval of applica- 
tiouvS. A one-semestelv assignment jtmy . be extended to one year if the 
recipient receives siijDpleniental external f 

\\ln addition to *the regular seijiggter assigninent, the Developmental ' 
. Assignment PiK)gram include^ummer fellovc^sliip^; forjpsearch, course 

developaient, or- rckted projec&ior the improyen1ea:tt'of^teachiiig. All , ^ 
teguliu- faeiilfy^-ni^^ to ^ apply ''for summer develop- 

mehtal. assignments fet^ in consideYi|ig applipations 

search assignments, preference will be ^en to jun^r J^culty members. ^ 
^ ' It is expectecl that developmieiit^l assigiknents mU not infTinge up- 
;^on the teachiiii|r-rfesppnsibilities o^^he appli^ti flepartm^nt-or^ 
t^lege. Giveii th|^^iid^ion;^^v^g^gtd assignm^t;^ wili be awfft'ded . ' ; ^ 



op the basis of the liUriiLsie scholarly, eclucaticiiial, or cuWicular value 
of the proposed project. Consideration will also be given t\ the previ- 
ous scholarly achievements of the appliq^ir^t. The Developn^entar As- 
signmeut Program iS supported by linjrit^ funds from the lowk Foun- 
dation rfor summer research fellowships and piiniarily by departmental 
and collegiate adaptations for senW§trf asstgnmeiits. 

Any faculty niember accepting a regular ser^ester developmental 
signment shall agree, in accorditnce with the Iowa C0tle, to return t 
teaching duties for at least two semesters of full-tirAe teaching aft 
completion of the developmental] assignment. Further informati 
about this program may be obtained from departmental exiecutive jof- 
ficers, collegiate deans, or the olF^ce ot fhe Vice President for Acade 
Affairs. - 




Other Reseurch Support. Each department has budgeted 'func 
faculty research and scholarly* work, whick include support' for re- 
search tnaterials^ supplies, clerical assistance and travel, and for hon- 
oraria and expenses ofvisititig lecturers. In addition, the Graduate Col- 
lege may allocate f tin els to faculty members for special projects not 
included Jn regular de}|artmen{al budgets and for research assistant- 
ships for graduate students aiding faculty members with research pro- 
jects. Applications for fuiids^or speeial projects should be addressed 
to the Vice President for Educational Development and Resejfech and 
should give the title^rseope arfd eharactet of the research prc^'ect; plan 
of work; expected results;^prol:>able time of completion or*publica- 
tion; and specific amoimt and use of fqiids requested. * ^ 

In addition to this direCb^upporfe of research, the office ot the Vice 
President for Educational DeVelopirient and Research- provides a va- 
riety of facilities and services (^s|jgned to as}|i$t faculty rnembers in\ 
acquiring/outside ^lesearch grants fi^m foundatioi^ and governmental 
agencies. Tihese include eoi^sultative services, a resource librai'y of in- 

--forrnation^TOQ^ research grants, and apphcatiioii forms for research"^ 
grapts £rorn gpvefnnTre^^aJ^igencies. 

Faculty should seek assiita^iee from tb^r- departmfer^fealexecutive, . 
the office of the Vice Presid^nt^or Eduomonal Developn^LervT^fncLRe- 

^seareh^ or the Business Office* >^Mle^^ p budgets for^iip^ 

port from external agencie^f* ThisXcomsultation is-ne^^^ .to ensure 

^ that the total , costs are de|erm^;je4f^<^foJ^e dedding what support is.' 
needed from the supporting^^tgenGy.XCompleted applicatiomi^must h(S 
channeled from the departpental exeeuHve dfficer to^ the. leollegiate^ 

^ dean, the Business Office, |iiid fiinallv\he Vice President for Educa- 
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ti&n{}l Development and Research. A form, "Summary Data: Applica- 
tion for Gifts, Grants, and CoritraOtS'," fs available in departrnental of- 
fices and accompanies the application through Jfs University routing. 
Additional information may he fouiid in the University Operations 
• Mtfnwa/, Sectioiii III. « ' " 

, *' ■ , - 

Conflict of Interest , o 

The University has filed an assurance with the U.S. Otece of Science 
and Technology that it^has established formal procedures, to imple- 
ment th6 recommendationif of the joint statement of the Council o£* 
the American Association/of University Professors arid the American 
^ Council on Edlication, '"^Qn Preventing Conflicts of Interest in Govern- 
ment-Sponsored Researc?h at Universities." The statement is available 
at the office of the Vice President for Educational Development and 
, Research. In line with this policy, facility members enga'ged in out- 
side consulting activities— including membership on review pr^nels---' 
for either governmental or -private agencies .are required to write a 
letter lo their departmental executive officers for forwarding to the 
Vice President for Educational Development and Research, outlining v 
the nature of the consulting activity, and the amount of time devoted 
Vo it. ; — . > 



Research Support Facitities 

Printing, PhHography, Graphics. These three faciilities, available on a 
fee basis, cak be of great value to.i*esearch projects. Publications.^and 
R^iinting Sefvic^ n^iay be- utilized for printing research project mate- 
rials; Photographic Service and the Motion Picture Prodtiction unit will 
take and process plfiotographs and film for all purposes. Graphic Arts 
will aSfSist in graphic presentation of research results, preparation of 
charts, graphs and diagrams, and other d|*afting services. 

Dat§ Processing, Administrative Data Processing Service provides ac- 
counting and mail processing services on a fee basis to faculty m^m- 
hei'si XSee^myersity Operations Manual) j/^"^ 

• Gonvputer '^Center. The role of the Compu&il Center is to provide 
-large-scale, general-purpose cojnipuiting facilities to all faculty members 
aiid students. of the University for iinstrucMl)i1 anld research pui^poses. 
The staff of fhg Cejiter numbers about 6| , people, dedicated^ to pro- 
viding stable and. ^responsive computer sefviee to its eoiTimiinity of 
users. UserS%*]iave access to computer aild dnteraetive terminals .24 
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hours daily, , exc^'pt for ^12 hours of schedul/8'd .down ttme per \yeekr 
Keypunches are avaiiable to any user'-^^' hours- a day, seven days ii 

. ' week. The Center maintains a computer li:braj:y, publishes regulai* re-' 
1 ports eind memoranda regarding Center services, and makes available 
a Dsern Guide for investigators requiring coiT\j)i^ter assistance iii their 
' research. In addition, the Center Inaintains an audio-visual instmc- 
tional facility and .sponsors short courses in com:fiuter utilization and 
pfogramming. to assist in preparing projects for cornputer analysis. 

The main computer ni us^eTs 'an IBM-Syst^m-SGQ^Model 65, with a 
large variety of^ peripheral equipment attached ( card readers, print- 
ers, tape drives, disk drives, plotters, terminals, etc. ). In addition, the 
services of* several Hewlett-Packard 2G00F time-sharing systems are 
available through .terminals placed in a number of locations through- 

"^N^out the campus, and a Cofaputer-Asfiisted Instruction Laboratory, lo- 
Vitcd i^ Lindquist Cei^ter and equipped with . another HP2000F sys- 
teha and tei'minals, is available for .research and^development in in- 
structional computinj^. . . 

•The UCC also' hosts a Regional Computer Center, consisting of J,5 
colleges and secondary school districts jn Iowa and Illinois, hnd has a 
link to the Computation Center at Iowa State Upiversity and the Uni-- 
versity of Northei'n Iowa for the sharing of specialized computer work. 

■ - \ \. . . ' ' • : • < ' ■ /-^ ' . 

Research Regulations - 

Supplementary Faculty AcHvities and Extra CornpensaiicHrL^ Ti^e time 
of a full-time pembei' ipf the fagulty is expected to be devdted pri- 
•marily to the functions of the University, including t-eaching, re- 
search, administrative service^ and. public services directly related to 
'the work of th§ University., It is. understood, however, that to a litft- 
v^>4ted extent the acceptance of an ojf|)Qrtunity to serve- as consultant to a 
private finn or to a goyenim^ital or other tlgencyTor to engage in the 
private prevctice of a professibi^, rnay noV4nterfere wfth the prope)* 
perf ormaja&^ of the faculty member s duties ^but may indeed^ con- 
tribiiteflio professional development thus Increase the members, 
value to the University, The conditions under ^wh|ch_siie^^ 
ties can be acceptM^nr^DUtltiieil in" the^Um 

. ^elf'ldentificaUon TlmDttgh Use of UniversUy Name. Univei^^ty facul- 
• tv, -staff itieinbers or employees may^ acting in their capacities as indi- 
vidua] v^i^G the name of the University for sejif^^dentification puq:)Oses 
before th^general public providfjd tfie^fonditi^nS: putii>ed in the Uni- 
v^ersitv OmerciHon^ Mmiial ^ie m * ^ <^ - '-^ 



ResedK>ch on Human Htihject'fi, Fuculiv inerribcrs applyiii|5 research 
fiends from the Departr-neiit of Health, Education and Welfare (HEW) 
to support investigations ill vol ving human subjects are required to fol- 
low a review procedure for such prdjccts. This procedure ensures an 
independent determiiiation^of the rights'^iind welfare of ttie individual 
or individuals involved, of the appropriateness of the methods used to 
secure informed consent, and pf the pi^s And poteutial benefits of the 
mvestigation. A review of such projptts mtist be made by an appropri- 
ate cpmiiiittee of the investigator's associates who have no vested in- 
terest in .the specific proj^ect involved. In addition, the University is m- 
(juired to keep records^ of gi^up reviews and. decisions on the use df 
human subjects; and evidence of informed consent. Faculty mernbexs 
applyijig iEor HEW financial support should consult with the deans of 
the colfeges of Medicine and Dentistry (for feici^lties bf^ those colleges 
and those in certain specified health-related areas) or the Vice Presi- 

.. dent for Educational Developnient and Research (for the balance oL 
" the faculty) to qbtaiu review prior to submission :pf research iproms- 
als. University prbcedure i*s detailed hi^e University Operations. Ajfan- 
ual. - ^. 

i'he University has a policy n^<^iVing all other research projects! ( re- 
gardlesiif^f source of support yinvolving human subjects or I'esponflents 

T~to be reviewed. This policy is published in the University Opej^^ion^s 
Manual Iriformatloja about the implementation of this policv^ay Idc 

'^wteaiiejj irom the- Vice- President for Educational Develp^ent and 
ResearcnT^"^*^^ 4 1 



Sefmce:stotheFactiltij 

:The University (and the community at large) offers other sei'vices to 
facultv members and their families. Some brief descriptions are noted 
here; more complete informiition is available In the UniversitvOj^em- 
iions Manual departmental ofifices and various civic^offiees.^ 



, Hotiskig . , ■ ' . ' 

A .limited number of University apartments and University-owned 
houses ar(^ avfel|iblc for rent while new faculty inembers seek p# 
manent hoXivsiag^ Jnf oitniation: oi\. these and .other bousing and moving 
probtems is available in ibe office of the Business ^fylanagser. 

Regular faculty members ^f Assistanf Fmfiessor rpk* and above, or 



administrative staff of epmparable rank, may borrow down-payment 
funds from the University of I^wa Foundation. These. loaps, which will 
be made for a maximum of $2;5CK) for five years, must be used to pur- 
chase homes wliile employed at the University, and carry an interest 
te one-fourfh percent above the first-mortgage interest rate.* A lim- 
ited number of such loans is available. „ 




Schools 



The University is situated in a community school .distriet which in- 
cludes Iowa City, Cpralville, North Liberty and Hills. There are 22 
elementaty schools, three juijiior high schools and two senior high 
schools. There is one parochial elenaentary school, and^one parochial 
high school. Johnson County is also a part of the Kirkwood XDommu- 
nity College district; the main campus is' at Cedar Rapids, but some 
courses are conducted in Iowa City. 

The University, through the College of Education^ operates an Early 
" Childhood Education Center for jpte-kindeigarten children as a teach- 
ing and research facility. Applications for fall enrollment are accepted 
lentil April 30 each year: ^ \ 

Inf<)rmation about private schools at^ different levels is availalale^in 
the reference section of the lawa City. Public Library. 



The University also l^asyfeaShin!^ and Research facilities *whidh ac- 
cept, up6n application, cM4i:0n with various handicaps. , j 

, V ' ■' ■ / ■ . 

Parking 

Reserved parking lots arq maintained cm a fee ba^is: Application^ for 
parking permits are a<^aiil able from departmenttN '^exe^tr^ officers. 
Since parking regulations apply to any^ who might have occasion to 
use a eav on the campus, faculty men;^ber^.i5d«f^o not apply for park- 
ing jDermits are nonetheless urged to ask the Transpoi^tation and Se- 
curity Departnient fpr a copy ' of the regulations (w)iiich are auto 
matically provided to those who hold parking permits): * * ^ 

.■ ..." ; 'V- ' • . 

Health Care . \ ^ 

The University Hojipitals provide }c\ standard discount to University 
faculty membershvhich, with Blue Cross coverage, ordinarily defrays 
all hospita|^costs|Private patient care at University Hospitals is limited 
by the tim| available to rtiedical faculty for that purpose!^ and the edu- 
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cational iieoils arid jjoallof the (]oliieg.e of Medicine. The faculty of the 
ColiU\i;e rccotniz(\s no difference among patients of varying pay status, 
all of whoim kre met with the same professional attitude and quality of 
service provided in u teaching hospital, where students^may participate 
iin patient care. 

Within this framework, every ^ittempt is made to prdvidc care to fac- 
ulty n:^emibers; however, it is in the best self-iii>tevest of the individual 
to choose a personal family physician. A -large private hospital also 
.serves; the cit^^ ' ' . " 



< 



Travel Funds ) 

'..>*■• 

Approval of piif-of-state travel on University business is obtained from 
the dean of the college. Authorization and reimbursement procedures, 
a.s well as car rental and air charter service, are described in the Uni- 
versity Operationf Manual. Further information about in-stati?', out-of- 
stajje or foreign travel on University business may beobtained from tbe^ 
Business Office. . ' , .^ ''^ ^ — 



Puhltcatiom 

The University of Iowa Press publishes a liniitedjist^f-^ho]^^ 
and monographs. The Windhover Press produces hand-set and hand- 
printed books of exceptional artistic merit. In addition, the University 
houses niimerous professioiial joiirnais' and societies. ' 



Credit Union 

.Alll faculitN' and staff are eligible 'to joim the University of Iowa Credit 
Union which is an independent savings institution. A brochure exptain- 
vng the services is available bv calling the Credit Union Office. 



Security Services ' • ' r . , - * ^ 

Th(^. Transportatioii and Security Department provides 24-hour protec- 
tion for peftionnel and property throughput the University, investigates 
.crimes and' incidents occurring on University p?:operty, and performs^ 
traffic and crowd. control functions routinely and dunng special event\ 
Fingerprinting service is provided for University personnel ^neediiig 

. such service. Tranj^portation squad car from University residence 
halls or cAher buildings, to University Hospitals may be i:eqiiested if 

' rtTiedfcail tieatmcnt is reqj;ik-ed and the iindividual is iincapaeitated, but 
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Xiot so incapacitated as to rc(|iiirc^ aii aybulaiicc, Erwcrj^eiicv uiiilock 
service is prdyided .£o]- individuals IocI<ed> out of offices, apaifmicnts or 



vehicles. 

For security service, calh efnerKeMcv--353-6900; r()iiiitinc-353-4'583. 



Ediicatioml Opportunities for 
Faculty Members and Spouses 

Employees "^holdiii;^ faculty appoiiritments, and^iose^enipl in ad- 
ministrative, professional and general staff/^mssifications, mav i^egister 
in non-.credit status for not more than fom hoii;i*s of Univei\sitv course- 
work without pay men t, of fees, subject the, foM^ ■ 

1. The courses are rehited.J;o44ie service rendered to the University bv 
the person, and are taTvcn at the i;i?cjuest of the departmental oxeci/- 
•; * tive officer, > . ^^ / 

3^ In the case of faculty members, the coIHege :dfeivn and tl(|e \^ice Presi- 
'.V^ent for- Academtc Affairs, approve thereqyest In all: other cases, 
;j;he unit vice president and the/Vlce President for Administrative 
•Services* approve the request. 

3. Student , activity privileges are not acquired by registration in ac- 
cordance with this regiitation. ' 

If reg;istered for erediit, spouses' of fuW-time facultv'alid staff are in 
iiost cuses entitled t() resH dent '^^^^^ ' 



• Office of Public Infortnatkm ami Ummrsity Relations 

The Office of Publico Infornvattion and^jJliu'crsity Relations and it.s 
affiliaitcd Universiity New^ Service, Health Center Relatfpns, Commu- 
nity and Media Relations for the Iowa Center foj?1t^e--Arts^, and Snorts 
News Service are concerned vvith *riehieviing graater uiiji^ersti}in^liii|g of 
the Uni versify *s ainas and activities— bo*th witWn theMnimedihtelUni- 
^eitity comniUinitv;'4ind amoyg the public ^jAt-4rfrge. Communication' of 
various aspects of the. University's vm^krxii accontiplished througlr the 
mass media (new.s' releases, TV fiilil^slips afid public service radid^^i^'o- 
grams)i, through face-to-facie*;epilta||t ( assistance with campus troiijrs 



and other^ipuciul sri viccs for giiicsts), through ii^iteiiia^'onHiiiiiTicatiOii . 
-(pub'IicatioM of the Vmvevsity X)j)eratio7is ManmU the Spectator, the 
Catalog, aiid faculty and staff McJfvsIetters), and through work ,ou 
various special ]nil>IiOutioiis such us tlic Calendar of Events^ Pro- 4 
.^.^J^y^rarnme, Climpm Correspondent and Jrifdrmation for Prospective Stu- 
dents'. ' - 



Etnployrnent Benefits ' " '\ 

Pamphlets contaiitiiig iiif()rniatiou On taxes, insuraucc plaus, retire- ''^ 
nient syslt'ims, etc./ure published for the use of tPniversity/acultv and . 
staff, aud are a^miIahle fK)nii the Staff Benefits Office, A few items of 
particular iuterest to faeiilt} are excerpted tor inclusion here. 

iroi ■ . .. . j; 

Compensation V 

Faculty members a])poiiited on a twelve-mouth basis are paid monthly, 
while facnitv members appointed for the academic year (nine months.) 
are paid in nine equal monthly rnstallments, October l-Juiie 1, or they ' 
ma)' elect a plan whei*eby payments are spread over the calendAr year. 
If they also serve full- time on t]l^^ summer session staff, the ^umnn^^' * 
salary is based on, two-uiiaths of the previous*" academic year's siilary 

. ( VmycYs^y Operations MantialX • ^ ^. - / 

Fitcultv members may have- checks mailed to tlie|r homes, or. the)' 
mav choose to have them ni^iiled direcllysio their banks for deposit.^ 
I^orms to auithoriz(^* check iiia^l'im.g^are available a^ the Universiit))\Pay- 

^ volJ Office, and all ehai;iges oi vuf[me or address should be reportexl to 
that office., 

' Deductions .'fiire made frc)uij the University check fors^the fnlloxviiiig 
purposes: federal aiid stafte iincome taxe.i, federal Social Security, re- 
tirement insnraiic^^lariii^^ygoup life and disability insurance, and for 
v()Iuntar\ particispation in" such programs as .hospijtal and medical ni- 
jiurance, cM'edit- uinion^deposits, U.S. savings bonds, supplemental tax 
deferred annuities, the Uniyei^ity of Iowa Foundation, the United 
\Vav and r(5served lyarkiiTC ; ' ^ * 

Imttmnce , . , 

The Universjit^ jirovides'^fcijor medical and disability insurance for all 
faculty members.' tu-id gi%)lip life and retirement programs based, on 
joint contr.ibu>tions by the Univer^ty amd the^faqi^ty member;. faculty 
m.ei^ilierrri^,^y particiif)at#|n tl^e' liospiialization and medical insurance 
grouip.plfj^l^ the Univei*^% ^ " r:.^ , / 
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Retirement ( -n,^^^^ ^ 

' Teaching, research, rnajor adrninistrative and professionaFstaff rneiii- 
bers retire no latei- than June 30 following the attainment of >vge 68. ; 
However, staff members who attain the age of 68 between June 30 and' 
October 1 retire as of June 30 of that year (University Operations 
Manual). * - . • / 

' Em^Oriti faculty -are provided library privileges, free parTdng, major 
. medical coverage, athletic privileges and staff identification clirds for 
admittance at faculty rates to University events. 

^Sicl^Leave ' 

Sick-leave credits accumulate at the. rate of 30 working days per year 
of seryie6^ up to a maximum 90 working days. Faculty members are** 
^^onsidered to be "on duty" five days a week,, even though 'their classes 
may be scheduled on mofj^^ or fewer than this number. , 

^1 ' ■ ■ . - " ■ 

Vacations • > * 

Teaching, research, major professional and major administrative .^taff 
on 12rnionth ajopointnficnts receive 22 working days of vacation '^ith 
, pay after dne yearns" employment., Vacatio|is do not accumulate from^ ' 
year tq year if not used, or during leaves of absence without pay. Aca- 
demicyear appdintees' do not receive vaqation with pay, 

Holidays. ^ . ^ ■■ • ^ « . ; . i» 

Se^en liolidays on which no classes aa-^ held are observed ea9h year bv- 
the UniversityxNew Year s Day, Memorial Day, Independence Dav, 
Labor Day, T}jaiiksgiv>ig; fti? day folllowinj^Thanksgiviiig md Christ • 
n^aisDay. *' " " . \' . , ' - f ^ 

Leaves of Absence V^itjmut Pdy ^ 

Faculty members may obtain a leave of 'absence wi thout pay a;nd with- 
out loss of rank or teiuire. Such leaves are granted for a sptiqific^pur-' 
" pose and only i-f^it im possible to operate effectively in the absence of 
the applicant. Leaves i^fe granted Joi- qne year, or less, and must be re- ' 
newecl annually by the State Board of Regpnts. Faculty mertibers d'fc;- ' 
siring tq continue fringe benefits while on leaye shoifld consult the 
Staff Benefits Office. / ^ ' ^ ^ 

Cultur4l and Reereafm^ - 

Iowa City £lmcl the ■University ofjer iitJviQH in the way Qf- cutturat and ° 
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recreixtional activities. The; opportunities listed below are intended only 
to suggej?f the pos^jiibili ties, not the full range. , ^ , 

Iowa Center for the Arts ,^ 

Although' many of its activities occur in; other campus locations, the 
principal setting of the Iowa Center for the Arts is th^ west campus 
along the Jowa River, in an area bounded by the Union footbrid^, 
Riverside, Drive and Bark Road. Here are located the facilities and- 
perfonnance' halls of the School of Musici, the 2,684-^jeat , Jiancher 
„ Auditorium, University Theatre, the Museum of Art and the School 
of Art and Art History. The Center is a hiajdr locale, of cultural pro- 
gramming for the University community and the surrounding region, 

Hanchef Auditprium • ^ . *^ 

• ' S» 

The 'Auditorium presents several annual series pf concerts anj| theatre 

and dance events which Ipring national and international a^i'tists to the 
campus. Many ^)ther University events- occur there, such as perform- 
ances by the University's major musical m-ganizations, and concerts.,o 
.planned bv the Hancher Entertainment Commission an^ ot"her student * 
agencies. 

Mui^c ■ ^ ' ... , ' - . 

€mcert^/and Recitals'. A rich vdrtety of musical fare, is ' presented to 
the University community by individual artists of the^faculty of. the 
School of Music, and by the Schoor.s p^rfoiming groups. T^Qse 
ckvd^ the Carnerata Singers, Oldi Cjojd Singers, Kantorei, University 
Choir, Oratorio Chorus, Opera Theater, Collegium Musicum, Chamber 
drchestra. Symphony Orchestra, ^'Sywiphbny^nd, .Wind^^ Ensemble, 
(Concert Band, 'Marching Band, tlie jj^zz: Worlcshop^ Jazz'B^^^ Per^ 
Ciission Envsemble and Scottish Highlanders. 

. Most concerts afe held in Harper Hall (200 seafts), Cltop RecitaF 
, Hal V (720 .seats) or H^ancher Auditorium. An outstandmg tracker- 
action Casqvant organ is l6cated in Clapp Recitail Hall. ^ 

O'fyera.' In a^^On to/evel-al vyorkshop presentations "diaring the adti'^ . 
^fnct-year, the Opera Theater lii^oduces-tr cojnplete opem during tfe 
^Sumnier Fine Arts I^estiva). " . 

BrmcimMs. University radio stations WSUI and KSUI-FM feature ar- 
7ttets ai^activities of tlhe Iowa. Center for th^ Aj$s in regular bro^ 
casts throtighout the year. T^ie stations ali^air many hours of t^^ 
©orded classical music daily. , ^ jv- ^ V: 



Drama «3 

Vnivemtij Theatre. Plays select^'d from the classic repertoire, con- 
temporary Broadway successes and modern works of special interest, 
iindei! the direction of faculty nienibers from thq Dcpartitient of Speech 
and f)ramatic Art^are presented during the University Theatre season. 

Stttidio Theatre/rhe Studio Theatre, as a workshop for students in the 
dramatic arts aiid an outlet for both experiment-al and original works 
by student writers, directors, and performers, adds another theatre sea- 
son to the bampus. . ■ - ' • 

Summer^Repertorif Theatre. In an intei<^;e schedule of alternating pei- 
fomiances, the Summer Repertory Theatre usually presents four plays 
during the Summer Session, 

loxod City CommtmUy Theatre/ Offering an opportunity both to see 
and participate in dramatic works, the Iowa Gity Community Theatre 
pl*esents several j^lays each year. / 

Distiiiguished speakers arc sponsorecj^by various braneh$5s of ''the Uni. 

. versity, both individually and Jj5^<special'>conferencef and progi'ams. 

' Somie are Jiighly specializedr but rtiany have general audiences. The \ 
Weekly Ca leg dai^-t)iHE vents, local iie^^papers and radio stations, and 
bulletin boardvS^i^de current info^^^^ \ '.^ . , 



Fihm 



Several film scfies are presented ^ the Iowa IS^emorial l^nion. Classic 
films, foreign fiilms\and recent niovies are inchidcd'^'at reducec] rates. 
Schedul#^for each semester are available at the Union. In addition, 
courses ill fi^m ar0 *^?ffer#d by the Departmetft of Speech and Drar 
iSiatte Art, and seve^^il deffartmenfs offer f#m ggj^ies ii? connection with 
^|w.ticular courses. ^ ^ u - *' 



Glubs 



Eactitty Cliih. Faculty {^ndTtKltrtini^tratiye po^'sonnel * of comparable 
rank may^'join the Faculty .Club.f AThc club rooms, ife»n the spconcf and 
third floors of tjic Uniofi, are available fpr lunch, table tennis, pool, 
billiards and relaxation. EamiJy activities incliide several club dances 
an^ parties, and tournaments^ali'lDndge, piiig^-pon|,' pool, billiards and 
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6hess. Complimentary incnHl)cniships are extended dming the faculty 
members first semester on the campus, after which tnodest dues are 
charged, / , ^ / 

Univemti/ Club. A '.socml club for women, the Uiliversity Club preKV 
grams are\upplemente^l by specinr offerings ranging from creative x 
writing' to tours of nearby points of interest. Dicing their first thr^e 
years at" the' University, menrbers are offered a|wmtroduction to cam- 
pus and community life through the Ne\ycpm|i's Club. Membership 
dues are charged. 

lowb Memorial Vnion ^0 

More than 10,000 people visit the Uniojjf 'every day, with the facility 
"serving the entire University family. Union -'food serviceS'-the River 
Room Gafetena, the State Rx)om (^^led diiling), and the- Meal Mak, 
(snacks.) -are available to faculty,J:@f; students and. visito Catering 
'services^for group dinners, rece^feis and coffee hours may be sched- 
uled, and meeting rooms ni^y be r^erved for >l?ntvmii:y-related 
fnv',,ps.^TMier dining are^m interest is the Quid Cafeteriiv in ,the 
Quadmiiigle. X 
' IJhe^Iowa House has 112 giiest'toonis for students, conference dele^ 
gates, alumni apd guesti 'bf faculty and^sfeff . / 
^ A television theater for 80 viewers, a ^;raft: center, a ballroom, and a 
main lounge areolocatfed in the Union, as well as a recreation area 
with bowling' lanes; poeketl^illiards, billiards and snooke? tables; and 
,table games-chess, checkers and cards. Only the University staff c,ird-= 
arid a small fee are nc^es^iary to use thesWacilifi^^^^^ 

A bookstore in the^ Union stocks books .used as texts or'references lit ' 
eourses and carries4lassroom supplies and paperback books for leisure 
reading. There is/also a store whic)]i^.selb sundry items in frequent de- 
mandJn studei^s and faculty. ^ 

Dance 

The low/ Dance ^omjjany often performs for limited audiences and 
present at least oij^ public concert in tl?fe spring. The Company spon- 
sors passes upon fi^guest for asay age group Within the UniV6*rsity 
con^wiity. " - . . ^ . 

* / .^^ ^ \ ■ -K 

Vampm Information f^enter 

The Center is located^in the South Lobby of the Iowa Memorial Un-- 
ion. The Center prevides information for students, staff, faculty and . 



" others/about campus an4 community ^ictivities and University services 
and operations, and directs persons by referral to the tqSpTQpriate ser- 
vices to solve problems yeiated to^University life. A tefeplione'ansNyeir 
ipg service provides mechanism foy questions or messages4o b'eldft 
duri^ag any hpur of tiie day or night wKen the CenteVis kt)t. staffed, 
- — HFor~anfwer or referral as soon iis the Center ope%s. ' ^ . 

".-.^Recreation • ' 

J- Facilities at the two gymnajsia permit s^w^^ fencifug, 
arohery, dance; fplfe'or square dancing, badmintoa; handball, vpaddle- 
. bal|^ squash, weightliftitjg and golf, and are available ta faQulty^mem- 
b^rs and- their. fdriiife a regular basis when school is ih^^^sessipn. 
X^^^^^ball, gaddieball, $quash. and. volleyball courts VAiay be reserved 
'^pklling .353-^^^ pn weekdays and 353-3316 oti 

t|^^ti:day and Sun / ^^.^^^ ' ^^^^ 

Ij^s||tutJtion 16 avaiJiaiDle in tejihis, gplf,'^mna5tics, karate, sCuba.div-.- 
i^^-v|t|dp^^^^^^ ifor' youths and^adultSi Riding groups ma)' be or- 

Canoes^fe^clyailaiDle at :the>^CanoeH[iouse on the Iowa IJiver^ 



and the Sa0^^ operates from the Maebri^e Field pampus iiear 

* Lake Macbride. - ^ \ ^ \ \ 

; . :jFajeifities available in the Heereation Biiildiitg4ire. tennis; spaGeball, 
foggingp -and sauna baths. Reservations, may jbe made for tennis and 
sp^j^dl by calling 3S3-4405, 
^ J[n addition Jtp the six indoor tennis cpurtAin the Recreation Build- 
ing, the UniVersft^ also mai4itain>5 23 outdoor tennis courts. Sixteen 
" ctots are locatpdviiear the football stadiyn/and seven neat the Qld 
» Armory across from, the Main Library/ ? - " ■■ 

' Outdoor ActivUi^s 7 , ,' " • \. , ' • 

Lake Maehride and Cp^alvtllq Resi^fmir, Both f acilijfies are' within 
asy reach of University families and offer qxcellei^t swimming/ boat- 
ing, fishing, sailing and pieniekiAg. ' ^ - 

• \ ■ • • . • ^ ^> /a , ' J* ■ 

Maehride Fi^ld Campus, EduGationaUreereational ^^cilities south of 
Lake Maobride are maintained b^sthe liiv^rslty. 

^ Finkbine Golf Courses, ^©uth IPinkMne, an iS-l/ole championship : 
course, is opeA to ?taff meniibers at induced ratesi^ of 
staff card. / ' * ' . / 

^•TubliQ Parks and ^ I \ 



There are 12 city p^i*s, ^ith th^ largest located on a picturesque 

2\n 



beTid,of the Iowa River and offeni>g pieiiic grounds, duck ponds; a 
small zoo and a prmrie dog village for children/a basebaH field, a 
Softball diamond, and a municipal swimming pool. Another outdoor 
muhicipai .s\yimmiilg poor is' located in Mercer Park. The Iowa* City 
Ileereation Cerfter offer.s gynmiistics, an* indoor swimming pool with, 
sunbatliing facilitibs,^atttd craf^ .jj 

There- ar^ three public golf courses within ten minutes of the ceurj- 
pus, and one private cltilx There are several public courses iri nearby ' 
towns. • •■ ; .. . - •■ . ■ „ ' ' ' ' /■ . ' - - * ■ 

■Goralyillehas a larg^, city park with a^^ outdoor swimming pool, and 
a'^tredeation building fi^ indw^^^ 

'^Kent Park, is avcouftty. cons^erWtion park ld(|ated five nfliles west on 
'• Highway 6. It ;Kas a I^ke and.pipnic fecilities. W SQ.milfes^f Iowa 
CitJ' there are more than 40 other parks, river aoeessfes: and^^blic ^ 
recreational are^is. / , * , . 

i<The Amapa colonies are dbotrt/^S! miles west of Iowa City, the 
Ho^n- Presidentii\J Library atid Park are 10 miles east pf Towa Cit)'. 



Rdcaed Ageficti^s ' - '\ ' . -['[■:'■ ^ ■ ^ 

Various nonrt}iii\/ej|^ity age^|iesSperiForm va^^ services . for the 
faculty, staff and;stTidents; 4 ' ; . 

The University of ioimi AlumiiiM^sooiutioh S^^. ^ 
Organized Tn 18^7, 'the Assbciation^s current membisrship . includes 
thousands of graduateJ} and former students: Amohg^other.befietits,, 
Association members receive 'ffi^^ Iowa Alumni Ret;idii?,:^armagazine 
which^ has l^ecei^^:^^d national i?eG(^gnitibn for its excellence. 

the University of loi^a Fbundation ' ; 

0i?ganized in 19S6,.th^E^^ objective is the strel&gth- 

:^r]|ing of all of the U^iv^^sity's scientific, litGrary^ncf educatiori^a^^ 
suits. It accomplishes tliis by encouraging voluntary giving. A private; 
lionprofit corporation, the Fou^^^^^^ empowered to solicit and^e- 

c^ive gifts Imd beqiiest§, and to hold, administer ^ manivge, use or dis- 
t^:^i|)ute gifts, bequests and trusts-all for the benefit of the University, 
Ttie Fpundatibti is cdnstaiitly at work to provide more fundrfor stu- 
dent aidv special libraiy acqiusitic)ns, faculty research, endowed pro- 
fessorships, special calpital projects and other University needs for 
whicj^ tax dollars, are liUi ted or unayai|a^^ ■ 

Annual gifts from alun^ni and friends of 4the University may be re- 
sriicted bv<donors to j^pecific areas, /'pr they may be designated for use 



in thiB "area of greatest 'Heed/* Faculty and staff gifts often are itia4e 
through Uniyersity payroll deduction, 



Plapes QfJnterestm Iowa City ; • . 

did Gapi'tc^the center of the Pentaerest^ is being restored to the^'rooin % 
arrangement tod furnishings of - the period-when it w^s the seat of 
govemmeht, before the government, moved to Des Moines, > . " 

Plum GrOve, th^ home of Robert Lucas; the first territorial governor ' 
of loVa, who served from 1838 to 1844; is open to, the public during 
-the sumriier months. It is decorated with ftirnisbings of the period/ 

The Museum of Natural History is located in Macbride Hall on the 
Pentaerest The displays of creatures'^ of earth;'^sea and sky have been. 
. 'a. continuous ]^tti>actj£yi to young aad ofd for many year^, \ ■ v ^ 
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' Gon^^itutiou pf the 
■::UniMmty F/aculty Senate^ 

and the : ^ 
^ [ VniversitS, Fmulty :CounciU ■ '■ 

^ The Faculty SentTite thi; Fatuity Council of The University of 
lowgi are elected bodief? through which the faculty expresses its coB' 
cern for the welfare erf the University,' develops and disseminates ideas ' 
for. University" ipaprovemeilt/ and* contributes to the formation of gen- . 

. eraj University policy. ' 

/ . \ • ^ ' ' "' ;■' •/ 

ARTICLE I. DEFINITIGNS. 

1. The University Faculty Senate is the .representative and delibera- 
tive organization of the faculty of The University of lowa.^ 

S. The University Faculty Council is the admii^HStrative agency of the 
* University Senate. / . . 

ARTICLE II. THE. UNI VER^m FACULTY SENATE. 
L Powers and ISuties. ^ 

. i. The Senate niiay discuss ttnd take a position on any subject 
of University concern. . 

■ . • . * ' ' 

'ii. • The Senate may fprmulate^and recommend policies to the 
President^of the University on all subjects of University^ con- 
cern. ^ ,t ^ 

' ^ ^ ' • • ' ' ^-'^ 
' . iii. The Senate apppiiits'i'epresentatw^ faculty to serve 
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\ • 'Qii General University committees. Insofar as^ possible, pro- 
- " vision should be made for mdmbi^rship by at least one Sen- . 

ate member on each University committee, 

iv. The Sena,te receives and reviews the reports from all Ceneral ^ 
. " - University committees. ' 

v. . Through the Committee on Selection of Central Academic 

' Officials, the Sepate consults, on invitatian, with the' Board * 
of Regents regarding the Selection- of the Presideiit of the 
. . ■ • University and, also on invitation, with the , President or 
. other 'persons designated regarding, the :.Selection of pother 
^ > central administrative officials. ' .' * V 

vi. The Senate may call meetings of the faculty. » 

vii. TJie Senate is the judge of its own m^embership. . ' . / 

■ - ' . ' ■* - ... • ■ 

\ ,viii. The Senate may adopt by-laws for declaring vacant the seat 
of any member of the Senate or Council who fails to attend ^ 
• meetings of the Senate or Council. ^ '\ - '. / 

. 2. Compasition.. The Senate consists of at least one i-epresentative 
from each college except the Graduate College, and additional 
i;epresentatives based on the number of voting^^aculty membersJn 
pCach college. The number oTStach additional r^presentatiyes is de- 
termined as follows; the number of voting faculty menqibers in the 
. entire faculty is divided by sixty; the quotient, rpuiided the • 
nearest whole number; is then; divided into the number of voting 
faculty members in each college and the result, rbnnded to the 
nearest whole number, is each college's quota of additional repre- 
: sentatives. * " ' . " • 

Besides the represent ativ(^ elected as specified above^ who may 
^ hold either tenn-red or lipn-tenured appointments to tfee faculty, 

the Senate also includes eight representatives who at the time of 
their election must hold non-tenured appointments. Of these eight 
non-tenured representatives, three are elected from the Collbge cff 
Liberal Arts, two from the "College of Medicine, anel, three at-large . 
from the remaining colleges. 

3. Terms. A member of the Senate^ is elected for a i:hree-year term 
and may be re-elected to a second term of three yeai^s. Following 
one or more years of absence from the Senate, a facultv member 
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becomes eligilije once inore to serve two consecutive terms. A 
first term may be automatically extenLded. by election to the Coun- . 
cil as specified in Article III, 3 below. In such a case a member of 
the Senate mav be re-elected only to an abbreviated term, the 
length of whicA is the unexpired portion of his second three years 
of eligibility. 

Eligitnlity, Members of the faculty who^lre eligible to vote for 
mernbers of th<! Senate are also eligible for. election with the fol- . 
lowing excepticns: (1) ithpse who are completing the second of 
two con^ecijtiv(!j terms in the .Seriate and (2) those Deans, direc- 
tors and central {administrative .officers whose duties .^re judged 
by the Committee on Elections to be piumarily cidministrative. 

■■■■ . ■ ■ ■■■ . ■ • ■. ■■ 

Officem. . .. » 

i. The officers of the Senate are a' chairperson, a vice-chair- 
• person,^ and a S-ecrctary. Terms are for one year and begin 

\v/th the adjournment of the organization meeting in May. 
The yice-e'hairperson and the secretary shall be elected from 
its rnember^hip by a majority of those' present and voting at 
.V*. ' the brganization me The chairpersoa shall be the per- 
. ' son, wjfios^ 't^rm as - vke-rchali-petson is jus! ending, No one 
may hold two offices simuftAeou sly or serve consecutive 
..teni^s iti th6 same office. 

ii. If the office of chaii-person becomes vacant, the vice-chair- 
, person small become chairperson Jor the remainder of that 

terfti and remain- chairperson for the following term. If the 
office of ' vice-chairperson becomes vacant, it shall remain 
vacant until the end of the term, and the Senate shall elect 
a chairperson j\s w^H as a vice-chaii*perso.n and" secretary at 
' its organization mt>ctiing. If the office of chairperson be- 

conies vacant when the office of vicerchairperson 4s also 
^ * vacant, the secretary shall convene a special me^^ng of the 
Senate within 14 ^ays (unless the prganizatiori m:eeting .is 
sooner)' at which a chairperson shall be elected from \ its 
^ membership to serve the remainder of "the term. Such a p<?r- 
. son shall lie eligible for election as chairperson for the fal- 
lowing term. If the office of secretary becomes 'vactot, the 
chairperson shall appoint an acting secretary for the r^- 
' mainder of the termr 
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, 'i. Regular Meetings. The Seriate meets in regular session four 
tirries each ye|ir4in Octobex^f December, Febmary, and May^ 
Other meetings )n^^* be Oalled by th^ chairman or by the 
President of tho Ui^^r-si-^. the chairman shaH call a meet- 
ing of the Sentite at the. request of ten percent oi the Senate 
membership or a majority of the Council. Any membei* of 
the faculty mi|y address to; the GouijciJ a request for a meet- 
ing of the Senate. ' . ' , . 

rbe pj/esidingj officer of the Senate is the chairman. In his 
absence^ the presiding offict^r is the vice-chairman and if 
■ oth are absent the seci'etary serves as clhairman. 

|nre Cqftici I provides agenda f Or . meetings of the Senate, 
These agendf^ may be? amended from the floor. , ✓ 

iv. In meetings of the Senate thealght of the floor is limited to: 
ll) m^embcrs of the Senate, (2) the President of the Uni- 

' \ -versity or a person designated by the President to represent 
hiiji, (3) the Dean of Faculties i^*\the University, (4) the 
Deatn of the Graduate College,; alS (5) other persons in^ 
vited by the Senate or the President to appear, x / 




v. The meetings of the Senate shall be open to all members of 
the faculty and such other .persons as are invited by the 
Senate. Executive sessions, Jimited^to those with the right of 
the floor,, may be held by a majority vote of the Senate. 
Some portion of each regular meeting must be open. A re- 
port of each executive session must be made in' the next 
open meeting. Written reports of open meetings are ,di,s- 

^ tributcd to all members of the faculty. - 

vi. A quorum of the-^ Senate consists pf more thun 1/2 of its 
mert^bor^j. y 



vii. The e?ystence of the Senate shall not preclude, other meaiis 
of communication between the President and tile faculty. 

Committees. , : . 

i. The Committee on Committees recommends to the Senate, 
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for its approval and transmittal to tHe President of the Uni- 
versity, the names of faculty members to fill positions on 
general University cbmmitteps. This is. regularly done at the 
May meeting, although recomji^iendations for filling vacan- 
des may be made at other times. ' 

ii. The Committee on Elections present^i. to the Febmary meet- 
ii^g of the Se^^ffitFaSist of faculty mern^qrs eligible to vote, a 
list of Sevf^ positions to be filled, and a^%t of persons eli- 
gible fyt each position. At the same time th\.^mmittee de- 
tei-mja^es the niimber of positions to be prcr^i^d on the 
11 for each represented college. The Commi^^super- 
^ses ajll elections and decides tie votes by lot. 



Ill, 



The Committee on Selection of Central Academic Officials 
consults with/the Board of Regents regarding the selection of 
the President of the University when so _ requested by the 
Board. This committee, consists of members from at least 
three clifferent colleges. The Chairman'of the Senate is ex 
officio a memberj'of this committee wheil it is^-adl^ising on 
the selection of a ipresident. { ,m ^ 

The Committee also meets with the President of^j^e Uni- 
versity, or with appropri^ite central administrative offficei^s, to 
initiate procedure^ to ensure faculty consultation 'and re- 
view ^f vacant positions/n the central admhiistration, and' of 
candidates ^pr prospects for such positions. These positions - 
include: ^ 

(1) the several vice presidjentiies and University->vide ad- 
ministrative deansbips except when a college dean- 
ship is involved and the dean selection procedure ap- 



(2) and others, as the Central Administration may re- 
quest.' ^ ^ . 

The Committee may serve alone in these matters, or \y\th 
others selected by the-President oi^ 'the appropriate central 
administrative officer. The Committee may request the Fac- 
ulty Council to name additional members to serve with the 
Committee on an ad hoc ba^is, the number and composition 
of the group varying from position to position as appears to 
be appropriate. ^. ■ ■ 
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iv.^ The Cominitt^^e on. Rules prescribes sucli general ailes of 
procedure as are not provided in^fiis constitution and may 
also determine i^ecial mhs of procedure for considering 
specifip items of Senate business. The chairman. pf the Com- 
. mittee on Rules is thp Parliamentarian of the Senate. Ques- 
tion.s/regarding the meaning of this constitution are ordi-, 
nartly referred to the committee. 

General or special rules established^ this committee, and 
the rulings of the Parliamentarian, may be amended or re- 
voked by affirmative action of two-thirds of the members of 
the Senate present and voting. 

V. The Senate may esjtc^felish such other, general or special com- 
mittees as its business may require. - 

vi. The Committees a^e named by the Chaiimam wjfh the ad- 
^ vice and consent of the Senate. ' ' 

■ . -V ■■ . ' • ' 

ARTICLE III. THE UOTVERSITY FACULTY 0©UNCIL 

■ '- ^ . \ - . . ■ 

1. Powers and Dutie,^, « 

«? .... i 

. ■ ' 

The Council represents the Senate when the Sen^ate' is not m 
session. 

«*. > . ® 

The Counciil operates "under procedures set forth by the Sen- 
ate, undertakes all tasks assigned to it by the Senate, and re- 
ports on its activiities'io the/^enate. ^ 

The Coumcil is available for. consuiltationi wfth the i^pard of 
Regents, the President of the University, or any offieial^deS- 
ignated by either. ' . 

•■tr ■ ... • , 

The Council is responsible for and niaiintaiins the records of 
Senate proceedimgs and all i^poits ancl.'comimuinieations re- 
ceived from Universiity apd Senate Committees, 

The-Cou^lfeil is respopsible for publishimg and distriibuting to 
the faculty reports ^bf alH sessions of the 'Senate and of the 
Council. ' 

The CoiimciJ may organize iitself, siirbject to this Constitufion 
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hikI Seuarti directives, i\fmif mamrer appropnajte to the ac- 
'fcornplishment of its duties. 

Composition. Hie Council is iuomposed of members of the Senate 
•elected by the faculty to serve on the Council, together with the 
officers of the Senate; if they are not otherwise members^ of the 
Coun0l. The regulaA, elected members shall include at least oiie 
member from each &llege represented in the Senate. Colleges 
whose faculty memberslnip exceeds one-twelfth of the total number 
of faculty are entitled to one additional Council member, those 
vVhose faculty exceeds two-twelfths of the total faculty are en- 
titled to two additional members, and so 9n. ^ " • ' 

Terms. A member Who is elected to the Council during a first 
term ill the Senate, or at' the beginning of a second terai, serves on- 
the Coi^ncil for a three-year term. Election to the Council during 
the second or third year of a first Senate term automatically ex- 
tends membership in the Senate by onq ;Or two years,, as the case 
may be. Council Triembers may be elected durijig a second term in 
the Senate and serve for the remainder of their second Senate 
terms. Upon expiration of a three-year term, a faculty member is 
not eligible to be elected to the Council again wtfl a full year has 
'-^ passed following thq end of his term. 

4. EUgibillUij. Members oif the Senate aie digible for .election to the,^ 
Council except during the year which follows a three-year term on 

the Council. . " . ^ > 

"" • ■ " 

5. Officers, The chaimian, vic6-chairman, and secretary of the Senate 
are respectively the chairman, vice-chairman, and secretary of the 
Council. No one may serve, tvyo consecutive years in any of these 
offices but may hold different offices in successive years. 

6. Meetings. Meetings of the Council are held at the call of the ehair-^ 
mafe The meetings of the Council shall be open to, all members 
of the faculty arid such other persons as are invited by the Coun- 
cil Executive sessions/ limited to members of the. Council and 
other persons invited by the Couneil, may be held by majority 
vote of the Council Some porti^n.of each regular meeting must 
be open. A report of each executive session must be made in the 
next open meeting! Written reports of open meetings are distrib- 
uted to alll members of the faculty.^ - : 
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ARTICLE IV. ELECTIONS. ' V, . 

1. Gerteral Rules, Election? a^e lield annually under the supervision 
. of the Senate Conn mi tjtee on Elections. Flolders of the rank of pro- 
fessor, associate professor, assistant professor, and instruotor are 
considered members of the faculty and eligible to vote, . Faculty 
members not attached to a rCjpresented college ^ are assigned teethe 
most appropriate of the represented colleges for electoral pur- 
poses., Faculty members holding emeritus status are not eligible to 
vote. Committee on Elections may also recommend that per- 
sons, engaged in teaqhing dr research under other titles be pprmit- 
ted to vote. The Committee- on Elections presents to th(^Senate 

- each February a list of persons eligible to vote in each coHege, a 
list of positions to be, filled, anfl a lispbi person^^digible ta vote 
but not to be elected to certain office^ These *lists become offiqia) 
upon approval by the Senate. In all eleetions, all votes have the 
same Weighi:: ^ ' - ' 

• Three elections aretield each year:, (1) nominations for the Sen- 
on or before Apnl 1, (2) the Senate election, on or before 
^pril 21, (3) the Couneit election on or before May l5. 
' A cdllege which wishes to apportion its representatives to the 
Senate or^ the Council annrong subdivisions of the college must pre- 
sent a plaii for. this purpose to the Senate fot approval. When such 
. a plan is appro^ed^ the appropriate decisiQBs^regardjng eligibility 
for election are mad^ by the Committee on Election^*. 

2. , Nopiinatiom for the Senate,, pn the nbrhinating ballot, a faculty 

member may make one nomination for each vaeant position in the 
Senjite for which .he is eligible to vote. Twice as -many nominees^? 
are chosen as there are vacancies. A faculty memb|&r who receives 
sufficient votes- to be naniifiated becomeVa nominee' upon bei^ig. 
notified and consenting to run. One who may be nominated foV 
either an at-large vacancy or a collegiate vacancy may (|hoose th'e 
one he prefers. When a faculty member decides not to run, the 
person receiving the iiext largest number of vo^s is Tiivited to be 
a caftdidate. Cases of ties iire-decided by lot by the Cornr^ittee ont 
Eleetions, 

■ V , ■ > >^ 

3. Senate Electiom^ The Senate ballot for each. college contains twice 
a^ many names as there are vacant positions.. Each' eligible voter 
Jti^fty vote for as many names as there are positions to be filled. A 
^voteir may vote fpr fewer than this.number but he may not' cast 

more than one vdte for one person. ^ /V 



Council Electim. In sorrie caseS, election to the Council is auto- 
rrtatic, e.g. the case of a college with twcr representatives in the 
Senate of whom one^is currently serving on the Council When a 
college has more than enough .eligible members of the Senate to , 
fill vacant positions on the Council, the Coipmittee on Eloctions 
sends to the college a ballot containing all the eligible names. 
Each, voter may vote for as many persons as there are positions tp 
be filled, A voter may vote for fewer than this number but he may 
not, cast more than one vote for one person. ; 

The Committee on Elefctibus reports the result^'of 'the voting to 
the Seriate at the regular rneeting held in May. When the report 
is approved, the candidates with the highest number of votes are - 
declared elected " ' ^ ' 

As soon as possible after the regular May meeting, the n^wly 
' ejected and continuing members of the Senate hold an organiza- 
tion meeting at which a chairman, a vice-chairman, and a secretary 
are elected for the coming yearfTerms on both the Senate and the 
Council begin on July 1 follo^^iilg election. ^ , 

Vacancies. \, 

Vacancies arising between elections. Vacancies on both the 
. Seiiate.and the Council which arise between annual eleq- 
tions are filled by the Senate from eligible members of the 
constituency "affected for ^ t^rm expiring June 30 following 
the next annual'election. 

' ii. Vacancies in prospect at the time of elections. If a vacancy 
for one year or more on the Senate or Council is in prospebt 
at the" time of the annual election, the vacancy is fijled by 
regular election procedures. If a vacancy for less than one 
' year is in prospect, it is filled by the Senate from eligibk 
members of the constituency affected. . ' 

[ii. Eligibility for re-electroii. Service in a vacancy whi-eh extends 
over more than eighteen mpnths* time is considered equiva- 
lent to a full term in 4^t6™ini^g eligibility for re-election. 

Leave of absence. Any member of the Senate or Council who is on 
leave or who anticipates being on leave from the University may. 
re^quest a leave of absence from the Senate or Council, and his seat 
shall be filled for the period of his absence in the manner pre- 
scribed for filling other vacancies. . 



Amendments to this constitution may be^initiated ( l).'1iv persons hav- 
ing the right of the floor in the Senateior (2) by petftion. to j:he Sen^ 
ate by at least ten faculty members. ^ / .■■ ■ 

An amendment becomes effective \yhGii approved by (1) a major- 
^'ity of thos§ voting in the Senate, (,2) a mnjority of those.voting in a 
famlty referendum, (3) the President of the University, (4)' t^e Board 
. Qf.Tiegents. - 

■■ . . . * ' • - 

ARTICLE VI. BY-LAWS. . 

The Sennte may by niajority vote establish by-laws, not inconsistent • 
' vvith thi^/Constitution, governing th|p conduct of the business - of the 
Sqnato anB of the Council and such other matters 'as rpay be within 
its competence. Any member of thj^ Senate-' may /propose additions, 
lamendments, or deletions to the by-laws by submitting a written text 
of the proposal to. the Secretary o£ the Senate at least fourteen days 
beifore the meeting at which it is to be considered. The Secretary of 
thfc Sena^te shall* circulate the same to aTl memlpers of the Senate prior 
to the meeting.^ . 
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